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This factbook was created to assist decisionmakers within 
the Department of Postsecondary Education, and on each two-year campus, to 
make institutional comparisons within system-wide profiles, and to assist in 
statewide trend analyses. The aims involve preparing Alabamians for the 21st 
century, based on previous research that found eighty percent of the new jobs 
available in the next decade will require a minimum of two years of 
postsecondary education, and that seventy five percent of Alabamians will not 
earn a baccalaureate degree. At the same time, employers are indicating that 
their existing workers need additional training. This report details five 
main sections: (1) a system profile, including the history, mission, system 

initiatives, community service activities, and distance education programs; 

(2) a student profile, featuring enrollment trends, financial aid, and the 
inmate population; (3) an instructional profile, detailing program offerings, 
accreditation, credit hour production, average class sizes, and awards: (4) 

personnel profile, with full- and part-time personnel numbers, salary 
information, and student- faculty ratios; (5) fiscal and facilities profile, 
describing sources of revenue, expenditures by function and object, and 
physical facilities. It also provides a profile of Athens State College and 
the Alabama Industrial Development Training Institute. (JJL) 
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The Alabama College System 



Message from the Chancellor 

Sound decision making depends upon accurate information. The 
function of the 1996-97 Statistical Profiles of The Alabama college System is to 
provide accurate data which can be used to effect management and policy 
decisions which impact Alabama's two-year colleges, their students, the 
workforce development efforts of the state and the quality of life of all 
Alabamians. Data concerning postsecondary education is especially 
important. Eighty percent of the new jobs available in the next decade will 
require a minimum of two years of postsecondary education. Eighty-five 
percent of all Jobs will require skilled workers or professionals. Seventy-five 
percent of the people working today will still be in the workforce in the next 
decade, and will require continuous, higher level training in order to advance. 
Seventy-five percent of Alabamians will not earn a baccalaureate degree. At 
the same time nearly all employers indicate that their existing workers need 
additional training. Eighty-eight percent of manufacturer indicate a shortage 
of qualified workers. The effect of reliable data upon management and 
policy decisions in postsecondary education touches millions of lives. 

The public two-year college data summarized in the 1996-97 Statistical 
Profiles reflect the active leadership of the Alabama State Board of Education. 
During these times of limited resources and drastic changes in the workplace, 
it is important to acknowledge the salient contribution of the Alabama State 
Board of Education, as the trustees for Alabama's two-year colleges. The 
Board strives diligently to ensure the best quality education available to 
prepare Alabamians for the 21®*^ century. The Board has made significant 
contributions to efficiency and stewardship in the operation of the two-year 
colleges of the state. 

The Factbook is provided to assist decisionmakers within the 
Department of Postsecondary Education and on each campus in making 
institutional comparisons with systemwide profiles, and to assist in statewide 
trend analyses, it is a milestone in statewide planning, and we are extremely 
grateful for the assistance of the personnel of The Alabama college System 
for their contributions. 



Sincerely, 



Fred Cainous 
Chancellor 
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The Alabama College System 



HISTORICAL PROFILE 



The Alabama College System was created in May 1963, largely through the 
leadership of Governor George C. Wallace, who wanted to enhance the quality of 
life in Alabama by making postsecondary education accessible, affordable and 
responsive to the needs of Alabamians. 

The first state-operated trade school, the Alabama School of Trades, 
opened in Gadsden on September 14, 1925. On October 9, 1947, the Alabama 
Legislature passed the Regional Vocational and Trade Shop Act No. 673 (Section 
16-60-190 et. seq. Code of Alabama ), which approved the creation of five regional 
trade schools. 

As early as 1958, the Committee on Higher Education of the Alabama 
Education Commission recommended a system of two-year colleges in Alabama. 
It was not until May 1963 that the state two-year college system was actually 
established through Act Nos. 92, 93 and 94 (Section 16-60-80 et. seq. code of 
Alabama ) of the State Legislature. 

Act No. 92 provided for a $15,000,000 bond issue for construction and Act 
No. 93 established the Alabama Trade School and Junior College Authority. 

Under Act No. 94 the Alabama state Board of Education assumed management 
and control of the junior colleges and trade schools. 

On October 29, 1963, the Northwest Campus of today’s Northwest-Shoals 
Community College (established in 1961 by the Alabama Legislature) was 
brought under the control of the State Board of Education, making it the first 
Junior college in operation. The Board approved additional junior colleges on 
November 2, 1965. in 1973, three technical colleges and two junior colleges 
were designated as community colleges with both technical and junior college 
divisions. 

The State Board of Education continues its decade-long emphasis on the 
formation of comprehensive community colleges. Board actions (see Appendix 
A) have reduced unwarranted program duplication, produced cost efficiencies, 
provided enhanced programs and services to business and industry, and 
promoted industrial growth and development in each college's service area. 

In 1996-97, The Alabama College System consisted of nineteen community, 
ten technical and two junior colleges which enrolled almost 89,000 students. 
Athens State College, the System’s upper division college, Alabama industrial 
Development Training institute (AIDT) and the Alabama Fire College at Shelton 
State Community College are among the System's many educational resources 
serving Alabama residents. 
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MISSION STATEMENT 

The Alabama College System, 
consisting of public two-year 
community, junior, and technical 
colleges and an upper division 
college, seeks to provide 
accessible quality educational 
opportunities, promote economic 
growth, and enhance the quality of 
life for the people of Alabama. 



--Adopted by the 

Alabama State Board of Education 
October 26, 1995 
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The Alabama college System 



Alabama state Board of Education 

Honorable Fob James, Jr., Governor 

President 



Mr. Bradley Byrne 
District / 

Bishop State Community College 
Jefferson Davis Community College 
James H. Faulkner State Community 
College 

Mr. C. J. "Dutch" Higginbotham 
District // 

Alabama Aviation and Technical 
College 

Central Alabama Community college 
Chattahoochee Valley Community 
College 

Enterprise State Junior College 
Douglas MacArthur State Technical 
College 

Chauncey Sparks State Technical 
College 

Lurleen B. Wallace Junior College 
George C. Wallace Community 
College-Dothan 

Mrs. Stephanie Bell 
District /// 

Harry M. Ayers state Technical College 
J. F. Ingram State Technical College 
Southern Union State Community 
College 

Dr. Ethel H. Hall 
Vice President 
District iv 

Bessemer State Technical College 
T. A. Lawson State Community College 
C. A. Fredd Campus of Shelton State 
Community College 



Dr. Willie J. Paul 
District V 

Alabama Industrial Development 
Training institute 
Alabama southern Community 
College 

John M. Patterson state Technical 
College 

Reid state Technical college 
H. Councill Trenholm state Technical 
College 

George Corley Wallace state 
Community College-Selma 

Mr. David F. Byers, Jr. 
District Vi 

Jefferson State community college 
Wallace state Community College- 
Hanceville 

Snead State Community College 

Mrs. Sandra Ray 
District Vii 

Bevill State community College 
Northwest-Shoals community 
College 

Shelton State Community college 



Dr. Mary Jane caylor 
District vm 

Athens state college 
John C. Calhoun community College 
J. F. Drake State Technical College 
Gadsden State Community College 
Northeast Alabama community 
College 
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THE ALABAMA COLLEGE SYSTEM 
PRESIDENTS AND LOCATIONS 




A COMMUNITY COLLEGES 

• junior colleges 

M TECHNICAL COLLEGES 

• INDUSTRIALTRAINING 

• SENIOR COLLEGE 
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TECHNICAL COLLEGES 



COMMUNITY COLLEGES 



1. Alabama Southern Community College 
Dr. John A Johnson, President 

Post Office Box 2000 
Monroeville, Alabama 36461 
Telephone; (334) 575-31 56 
Fax: (334)575-5356 
Thomasville Campus 

Telephone: (334) 636-9642 or (334) 575-3156 

2. Bevill State Community College 
Dr. Harold Wade, President 
Post Office Box 800 
Sumiton, Alabama 35148 

Telephone: (205) 648-3271 or (800) 648-3271 
Fax; (205)648-3311 
Brewer Campus 

Telephone. (205) 932-3221 or (800) 648-3271 
Hamilton Campus 

Telephone: (205) 921-31 77 or (800) 648-3271 

3. Bishop State Community College 
Dr. Yvonne Kennedy, President 
351 North Broad Street 
Mobile, Alabama 36603-5898 
Telephone; (334) 690-6416 

Fax; (334) 438-9523 
Carver Campus 
Telephone: (334) 473-8692 
Central Campus 
Telephone: (334) 405-4457 
Southwest Campus 
Telephone: (334) 479-7476 

4. John C. Calhoun Community College 
Dr. Richard Carpenter, President 
Post Office Box 2216 

Decatur, Alabama 35609-2216 
Telephone; (256) 306-2500 
Fax: (256) 306-2877 

5. Central Alabama Community College 
Dr. James H. Cornell, President 

Post Office 8ox 699 
Alexander City, Alabama 35011 
Telephone: (256) 234-6346 
Fax: (256) 234-0384 
Childersburg Campus 
Telephone: &56) 378-5576 

6. Chattahoochee Valley Community College 
Dr. Richard J. Federinko, President 

2602 College Drive 
Phenix City, Alabama 36869 
Telephone: (334) 291-4900 
Fax: (334) 291 -4944 

7. Jefferson Davis Community College 
Dr. Richard E. Brogdon, President 
Post Office 8ox 958 

Brewton, Alabama 36427-0958 
Telephone: (334) 867-4832 
Fax: (334) 867-7399 
Atmore Campus 
Telephone: (334) 368-81 1 8 

8. James H. Faulkner State Community College 
Drr^Gary L Branch, President 

1900 U. S. Highway 31, South 
Bay Minette, Alabama 36507 
Telephone*. (334) 580-21 00 or (800) 231 -3752 
Fax: (334) 937-3404 
Fairhope Campus 

^Telephone: (334) 990-0420 or (800) 231-3752 

Gulf Shores Campus 

Telephone: (334) 968-31 04 or (800) 231-3752 

9. [cadsden State Community College 
: Dr. Victor B. Ficker, President 

Post Office Box 227 

Gadsden, Alabama 35902-0227 

Telephone; (256) 549-8200 

Fax: (256) 549-8444 

East Broad Street Campus 

Telephone; (256) 549-8600 or (256) 549-8200 

Valley Street Campus 

Telephone: (256) 549-8671 or (256) 549-8200 

10. Jefferson State Community College 
Dr. Judy M. Merritt, President 

2601 Carson Road 

Birmingham, Alabama 35215-3098 



11. T. A Lawson State Community College 
Dr. Perry W. Ward, President 

3060 Wilson Road, Southwest 
Birmingham, Alabama 35221 
Telephone; (205) 925-2515 
Fax: (205) 923-1649 

1 2. Northeast Alabama Community College 
Dr. Charles M. Pendley, President 

Post Office 8ox 1 59 
Rainsville, Alabama 35986-0159 
Telephone: (256) 228-6001 
Fax: (256) 228-6861 

1 3. North west'Shoals Community College 
Dr. Larry McCoy, President 

Post Office Box 2545 

Muscle Shoals, Alabama 35662 

Telephone: (256) 331-5200 or (800) 645-8967 

Fax: (256) 331-5222 

Phil Campbell Campus 

Telephone: (256) 331-6200 or (800) 645-8967 

1 4. Shelton State Community College 
Dr. Thomas E. Umphrey, President 
9500 Old Greensboro Road 
Tuscaloosa, Alabama 35405 
Telephone: (205) 391-2211 

Fax: (205) 391-2426 
C. A Fredd Campus 
Telephone: (205) 758-3361 

15. Snead State Community College 

Dr. Johnny W. McAIpine, Jr., President 
Post Office Drawer D 
Boaz, Alabama 35957 
Telephone: (256) 593-5120 
Fax: (256) 593-7180 

1 6. Southern Union State Community College 
Dr. Roy W. Johnson, President 

Post Office 8ox 1 000 
Wadley, Alabama 36276 
Telephone: (256) 395-221 1 
Fax: (256) 395-2215 
Opelika Campus 
Telephone: (334) 745-6437 
Valley Campus 
Telephone: (334) 756-4151 

17. George C. Wallace Community College 
Mr. Johnny Joyner, Interim President 
Route 6, Box 62 

Dothan, Alabama 36303 
Telephone: (334) 983-3521 
Fax: (334) 983-4255 

1 8. Wallace State Community College 
Dr. James C Bailey, President 
Post Office Box 2000 
Hanceville, Alabama 35077-2000 
Telephone: (256) 352-8000 

Fax: (256) 352-8228 

1 9. George Corley Wallace State Community College 
Dr. Julius R. Brown, President 

Post Office Drawer 1 049 
Selma, Alabama 36702-1049 
Telephone; (334) 876-9227 
Fax: (334) 876-9250 

JUNIOR COLLEGES 

20. Enterprise State Junior College 

Dr. Stafford L. Thompson, President 
Post Office 8ox 1 300 
Enterprise, Alabama 36331 
Telephone: (334) 347-2623 
Fax: (334) 393-6223 

21. Lurleen B. Wallace Junior College 
Dr. Seth Hammett, President 
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Post Office Drawer 1418 
Andalusia, Alabama 36420 

Telephone: (205) 853-1 200 or (800) 239-5900 Telephone: (334) 222-6591 

gv f205) 853-0340 Fax: (334) 222-6567 

7TE: WhUe this list r^ects the System's structure (luring the 1996-97 term, the listli 



22. Alabama Aviation and Technical College 
Mr. Johnny Joyner, Interim President 
Post Office 8ox 1209 

Ozark, Alabama 36361-1209 
Telephone: (334) 774-511 3 or (800) 624-3468 
Fax: (334) 774-6399 

23. Harry M. Ayers State Technical College 
Dr. Ed Meadows, President 

Post Office 80X1647 
Anniston, Alabama 36202-1647 
Telephone: (256) 835-5400 
Fax: (256) 835-5474 

24. Bessemer State Technical College 
Dr. W. Michael Bailey, President 
Post Office Box 308 

Bessemer, Alabama 35021 

Telephone; (205) 428-6391 or (800) 235-5368 

Fax; (205) 426-891 5 

25. J. F. Drake State Technical College 
Dr. Johnny L. Harris, President 
3421 Meridian Street, North 
Huntsville, Alabama 35811 
Telephone: (256) 539-8161 

Fax: (256) 539-6439 

26. J. F. Ingram State Technical College 
Mr. J. Douglas Chambers, President 
Post Office Box 220350 
Deatsville, Alabama 36022-0350 
Telephone: (334) 285-5177 

Fax. (334) 285-5328 

27. Douglas MacArthur State Technical College 
Mr. L. Wayne Bennett, Interim President 
Post Office Drawer 910 

Opp, Alabama 36467 
Telephone: (334) 493-3573 
Fax: (334) 493-7003 

28. John M. Patterson State Technical College 
Mr. J. Larty Taunton, President 

3920 Troy Highway 
Montgomery, Alabama 36116-2699 
Telephone: (334) 288-1080 
Fax: (334)284-9357 

29. Reid State Technical College 
Dr. Ullysses Mc8ride, President 
Post Office Box 588 
Evergreen, Alabama 36401 
Telephone; (334) 578-1313 
Fax: (334) 578-5355 

30. Chauncey Sparks State Technical College 
Dr. Linda C. Young, President 

Post Office Drawer 580 
Eufaula, Alabama 36072-0580 
Telephone: (334) 687-3543 
Fax: (334) 687-0255 

31 . H. Councill Trenholm State Technical College 
Dr. W. Clyde Williams, Interim President 
Post Office Box 9039 

Montgomery, Alabama 36108 
Telephone; (334) 832-9000 
Fax: (334) 832-9777 

STATEWIDE MOBILE 
INDUSTRIAL TRAINING 

32. Alabama Industrial Development 
Training Institute 

Mr. Ed Castile, Director 
One Technology Court 
Montgomery, Alabama 361 1 6-3200 
Telephone; (334) 242-41 58 
Fax: (334) 242-0299 
Huntsville Center 
Telephone: (256) 461-7550 
Mobile Center 
Telephone: (334) 432-3336 
Montgomery Center 
Telephone: (334) 242-2670 

SENIOR COLLEGE 

33. Athens State College 

Dr. Jerry 8artlett, President 

300 North Beaty Street 

Athens, Alabama 35611 

Telephone: (256) 233-81 00 or (800) 522-0272 

Fax: (256)233-8164 

es persons in those positions as of August, 1998) 
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The Alabama College System 
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SYSTEM INITIATIVES 



The Alabama College System initiatives over the last year have included: 

• Expansion and implementation of The Alabama College System Course 
Directory \N\th the knowledgeable input and commitment of countless 
two-year college instructors, administrators, and presidents. 

• Assemblage and continuous contributions from system-wide college 
stakeholders in designing, developing, and implementing the 
comprehensive conversion from the quarter credit hour/calendar units to 
the semester credit hour/calendar units. 

• Collaboration of Alabama educational leaders representing The Alabama 
College System and the public senior institutions in developing and 
assuring transfer of course credits through an expansive articulated 
education continuum. 

• A partnership with the Network of Alabama Academic Libraries, the 
Alabama Public Library System, the Alabama Supercomputer Authority, 
and the Alabama Department of Education to establish a statewide virtual 
library. 

• l/l/orkforce 21 — a collaboration between Alabama’s public schools and 
two-year colleges and Alabama businesses to develop statewide long- 
range action plans for career/technical education. 

• The development of a model plan. Blueprint for Technology, which 
provides a mechanism whereby each campus and the System can realize 
technological parity and ensure that all colleges keep pace with the 
changing information technology while providing high quality 
Instruction. 

• The annual Teaching and Learning Symposium, which provides a forum for 
discussion of practice in creative teaching and learning strategies. 

• Closure of 192 low enrollment programs and the deletion of 217 non- 
viable degrees and certificates from the offerings of System colleges. 
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The Alabama College System 



• Conclusion of the most recent in a series of mergers and consolidations, 
which have reduced the number of two-year colleges from 43 to 30, 
resulting in identifiable cost savings of $22,189,027, which have been 
redirected to enhance instructional programs and to improve the 
teaching and learning environment. 

• implementation of a retirement incentive program reducing fixed 
personnel costs by $6,000,000. 

• Development of a joint purchasing agreement for computer hardware for 
all institutions, resulting in estimated savings of several hundred thousand 
dollars per year. 

• Development of a dual enrollment program permitting advanced high 
school students to enroll in introductory coilege courses, helping students 
make the transition to college and assisting the parents of college bound 
students with low cost, high quality college level instruction while their 
sons and daughters are stili iiving at home. 

• Creation of a comprehensive workforce development model for the state, 
using The Alabama College $ystem as the primary delivery system. 

• Appointment by the $tate Board of Education of fifteen prominent 
citizens from across the state to serve as a Task Force for Effectiveness 
Planning in Postsecondary Education, to make recommendations for 
improving postsecondary education. 

• Revision of the instructionai site approval process, clearly establishing the 
$tate Board of Education as the approval and governing authority for 
instructional sites both on the main campus and away from the main 
campus for the institutions of The Alabama College $ystem. 

• Cooperative efforts with the Commission on Colleges of the $outhern 
Association of Colleges and $chools to protect and promote the 
accreditation status of the colleges of The Alabama College $ystem. 

• Provision of training for over 1,000 Alabama businesses and nearly 50,000 
of their employees. 

• Assistance in important state level economic development initiatives to 
attract new industries to Alabama, such as Mercedes and Boeing. 
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The Alabama, College System; 



Community Service 

CommunitY service programs at System colleges are diverse. These 
services are offered in keeping with The Alabama college System objectives 
which include providing: 

• Developmental education that assists individuals in improving 
learning skills and overcoming educational deficiencies. 

• Learning resources that support the needs of the institution and 
the community. 

• Continuing education and personal enrichment opportunities that 
support lifelong learning and the civic, social, and cultural quality of 
life. 

• Business and industry development training that meets employer 
needs. 

Developmental Studies 

Developmental education has always been central to the philosophy, 
mission, and goals of The Alabama College System. Developmental studies, 
which assist individuals in improving learning skills and overcoming educational 
deficiencies, can be categorized into five areas: 

1 Developmental (remedial) Courses: instructional courses designed for 
students deficient in the general competencies necessary for a regular 
postsecondary curriculum and educational setting. Remediation accounted for 
7% of credit hour production during fall, 1996-97. 

2. Adult Basic Education , a program of basic skills for adults, 16 years of age or 
older and out of school, who function at less than a high school level. During the 
1996-97 academic year, 10,588 students enrolled in over 480 ABE courses 
throughout the System. 

3. Adult Literacy , courses provided in basic mathematics, reading, 
communication, social science, and applied science for incarcerated students who 
are 16 years of age and older, who are not enrolled in high school and who do not 
possess a high school diploma, and for incarcerated students who are not in high 
school and who do not test at a 12.9 grade level on the Test of Adult Basic 
Education (TABE). (Refer to "Correctional Education" in the upcoming STUDENT 
PROFILE section.)^ 

4. Alabama Language Institute : an intensive, full-time English language 
program for International students with limited or no English language 
proficiency. 

5. Basic Skins Reading courses designed to equip adults with knowledge and/or 
basic skills. 



^The ‘grade levels' on the Test of Adult Basic Education (TABE) represent gradations which are neither comparable nor 
equivalent to traditional grade levels in K-12 school systems. 



'er|c 



17 



17 




The Alabama College svstem 



Learning Resource Centers 

Planning for the Future 



The role of the learning resource center at ACS colleges is to 
ensure that students and the community at iarge have 
access to a reasonable core of information services. Many 
students attending two-year colleges balance educational 
activities with work and family responsibilities. They have 
little experience with the educationai process or libraries 
and are easily frustrated if the information they need cannot be provided in a 
timeiy manner. Learning resource centers play a principle part in the 
educational support of each ACS college student, and render cooperative 
measures to diverse teaching programs that range from traditionai academic 
instruction to cutting edge technicai instruction specific to the workplace. 

Community support is also a large segment of the learning resource 
center’s mission. Many ASC colleges have allotted general borrowing privileges 
to Alabama companies, the general public, high schooi students, university 
students, individuais having public library cards, state employees, and military 
instaiiations. ACS iearning resource centers have a history of working within 
cooperative agreements with iibraries in their service areas. For exampie, 
severai of ACS coiieges in the northern part of the state belong to the Library 
Management Network, which was estabiished by a Federai Library Services and 
Construction Act grant in 1983. This cooperative network of libraries has access 
to a database that contains the hoidings of eighteen libraries (public, coiiege, 
and high schooi) in over thirty-one locations, covering nine counties. 

Many of the learning resource centers have speciai collections which are 
important assets to their communities. Some of these collections include the 
General and Commercial Aviation Collection, the Alabama Forestry Collection, 
the Biack Collection, the Aiabama Collection, the Genealogy Collection, 
Elementary and Secondary Textbook Adoption Samples, the Children's 
Collection, the Correctionai Education Periodicals, the College and Career 
Section, the Leon Brooks Hines Coliection, the Escambia County Historical 
Society's holdings, the Coiiege Archives, the African American Coilection, the 
Bryan Genealogicai Coiiection, and the Large Print Coilection. 

As ACS learning resource centers prepare for the 21*^ century, their 
responsibilities as information centers are greatiy expanding. As the colieges 
enter this new century, the centers wiil maintain their role as leaders in the 
information revoiution. 
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The. Alabama College System 



continuing Education 

Continuing education courses provide non-credit instruction designed for 
personal development or upgrading skills. System institutions offer a variety of 
short courses, seminars and workshops, in topics ranging from "Introduction to 
the Internet" to "Beginning Conversational Spanish" and "Advanced Floral Design". 



During 1996-97, 14,257 participants earned Continuing Education Units 
(CEU's) in 1,311 courses. (The CEU is "accepted nationally as the unit for measuring 
participation in non-credit continuing education programs, in which there are 
ten contact hours of participation in an organized continuing education 
experience under responsible sponsorship, capable direction, and qualified 
instruction".) 

In addition to the courses which offered CEU's, another 479 continuing 
education classes were taught, in which 7,516 adults enrolled. 

OVER 20.000 STUDENTS ENROLLED IN 1.780 CONTINUING EDUCATION 

COURSES DURING 1996-97 



1996-97 Continuing Education 

Number of Courses 




Fall Winter Spring Summer 



1996-97 Continuing Education 

Duplicated Headcount 




Fall Winter Spring Summer 



□ Non-CEU M CEU 



□ Non-CEU H CEU 
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Training for Business and 
industry 

The Alabama College System is 
uniquely positioned to serve as the 
catalyst for work force development 
in the state. The System has a 
complete array of training delivery 
systems designed for students who 
are unable to attend regularly 
scheduled classes due to work and 
family commitments. 

The System provides: 

• flexible scheduling-evening 
and weekend courses for 
working students 

• customized training to meet 
the specific needs of employers 

• alternative delivery systems, 
such as distance education and 
independent study courses 

Approximately 190 occupational / 
training programs are listed in the 
Academic Program Inventory. A 
variety of certificate and degree 
awards is available to those who have 
college level skills. These training 
programs vary in length from a few 
weeks to two years. 

During 1996-97, The Alabama College 
System served nearly 50,000 
employees and over 1,000 businesses 
and industries across the state. 
Companies served included: 




Alabama Gas Corporation 
Alabama Power Company 
Alabama River Pulp 
AmSouth Bank 
BellSouth 
Boeing Company 
Chrysler Corporation 
Coca Cola 
Colonial Bank 
Dorsey Trailers 
Drummond Coal Company 
Dunlop Tire and Rubber 
Ford Motor Company 
General Electric 
General Motors 
Goodyear 
Gulf States Paper 
Gulf States Steel 
International Paper Company 
JVC of America 
Kimberly Clark 
MacMillan Bloedel 
McDonnell Douglas 
Mercedes Benz 
Michelin 

Monsanto Chemical Company 
Regions Bank 
Rheem 

Russell Corporation 

SI OSS 

Sony 

Teledyne 
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Job Training Partnership Act (JTPA) 

The Alabama College System is the primary statewide provider of 
employment and training services offered through the Job Training partnership 
Act (JTPA). Funding is provided to Alabama's three Service Delivery Areas with 
the majority of funds coming from the Alabama Department of Economic and 
Community Affairs. A variety of programs and services is availabie through two- 
year institutions and skills centers. 

Alabama's JTPA program is designed to serve those Alabama citizens who 
were not successful in attaining or maintaining meaningful jobs within their 
communities and certain youth who had not been successful in traditionai 
educational and training settings. Programs and services are specifically 
designed to meet the needs of speciai target populations such as economicaily 
disadvantaged youth and adults, welfare recipients, and citizens who are 
unemployed due to business or plant closures. The majority of the students are 
school dropouts, welfare recipients, the disabled, offenders, and other 
individuals with multiple barriers to employment. 

The Alabama College System provides case management, occupational 
skills training, basic skills training, on-the-job training with private employers, 
work experience, and pre-employment/work maturity competency 
enhancement activities on an individualized basis to eligible students based 
upon the results of an objective assessment. During the objective assessment, 
eligible students receive an orientation, achievement, aptitude, and interest 
testing, and an interview at local Assessment centers operated by the Skills 
Centers. Plans of action are developed based upon the student's assessment 
results. Prior to program placement, students are assigned case managers who 
monitor their progress and coordinate services during their enrollment period. 

The most recent statewide results indicated that over 12,000 assessments 
were completed during Program Year 1996. A total of 8,770 persons were served 
in activities during the year. A total of 3,892 entered employment, yielding a 73 
percent entered employment rate. A number of students obtained skills which 
enhanced their long-term employability. These individuals may have obtained a 
CED, returned to school, or met basic skills, occupational skills, or pre- 
employment/work maturity competency standards. An additional 15 percent 
obtained a positive termination rate. These are outstanding accomplishments 
that far exceed performance standards established by the United states 
Department of Labor. During 1996-97, the total JTPA funding of the Alabama 
Skills Center System was approximately S17 million. 
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1996-97 vocational/Technicai Education Status and 

Performance indicators 

vocational/Technicai Education Programs 

The Carl D. Perkins Vocational and Applied Technology Act of 1990 (Perkins Act) 
provides federal funds for vocational/technical education and for gender equity 
projects (Single Parents, Displaced Homemakers and Single Pregnant Women 
projects and Sex Bias Elimination projects). The Perkins Act emphasizes 
accountability at the state and local levels, and requires each state to develop a 
set of performance measures and standards for vocational/technical education 
programming. State and local program performance relative to these measures 
and standards is used for program improvement purposes and is reported 
annually to the U.S. Department of Education. Three areas in which 
performance is indicative of program quality are: 1) collaboration/ industry- 
based curricula, 2) completer placement/licensure exam passage rates and 5) 
access for all students. 

collaboration/industrv-Based Curricula 

Collaboration between industry and education is essential to providing high- 
quality vocational/ technical education programming. During 1996-97, business 
and industry provided input into curriculum development, review and revision 
processes in 451 vocational/technical programs at 51 colleges. Three hundred 
eighty-five programs used industry skills standards as the basis for curriculum 
content. 

Completer Placement/Licensure Exam Passage Rates 
Almost 70 percent of 1996-97 vocational/technical education program 
completers obtained employment in an occupation directly related to their field 
of training. Thirty-seven percent of program completers whose status was 
known were continuing their education in the existing program at the two-year 
college; eight percent were continuing their education elsewhere, overall 
passage rate on licensure exams was 85.9% in The Alabama College System. 

Access for All students 

Enrollment of special populations in vocational/technical programs continues to 
increase each year. The 51 colleges reported serving 4,524 members of special 
populations in vocational/ technical education programs in 1996-97. Eight 
hundred sixty-nine disabled students were enrolled as well as 20,228 
academically disadvantaged and/or economically disadvantaged students. 
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Gender Equity Projects 

Single Parents. Displaced Homemakers, and Single Pregnant women 
Projects 

More than 2,500 single parents, displaced homemakers, and single pregnant 
women were enrolled in 31 projects at the postsecondary level in 1996-97. The 
primary focus of the projects is to assist individuals in becoming self sufficient. 
More than 4,400 individuals were served by postsecondary projects, but were 
not officially enrolled. Almost 70% of postsecondary project participants were 
academically disadvantaged; 22% were recipients of Aid for Families with 
Dependent Children. The most common services provided thought the 
SP/DH/SPW projects were career awareness and exploration, college orientation, 
personal and group counseling, basic skills assessment and financial assistance. 
Among the project participants who obtained or retained employment, the 
average hourly wage increased from $4.26 before project enrollment to $7.11 
after project completion. More than one-half of project participants improved 
their academic skills; 52% enrolled in a vocational education program. 

Sex Bias Elimination Projects 

More than 650 students at the postsecondary level were enrolled in 23 sex bias 
elimination ($BE) projects. Females comprised 69% of $BE project enrollment. 
More than 10,000 individuals were served by postsecondary $BE projects, but 
were not officially enrolled. $ervices most commonly provided through the 
projects included career awareness and exploration, personal or group 
counseling, college orientation, financial assistance and basic skills assessment. 
$eventy-five percent of project participants enrolled in a vocational education 
program; 72% improved their academic skills. 
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Mstoma FSra c©ll©g© 

The mission of the Aiabama Fire Coiiege (AFC) is to 
provide training and certification for the state's 
firefighters and emergency medicai technicians 
iocated in aii regions of the state. The AFC is under the 
administrative auspices of Sheiton State Community 
Coliege. The College is divided into six functional 
divisions. They are: the Executive Staff, the Resident 
Division (which includes the industrial Training 
Program), the Field Division, the Emergency Medicine 
Program, the Curriculum Division, and the Planning 
and Finance Division. A description of the 
instructional function follows. 

The Resident Division has the primary responsibility for providing the fire service 
training courses taught at the Fire College’s campus located in Tuscaloosa. In 
1996-97, over 1,500 students attended courses on campus. This equated to over 
61,000 course hours. The Industrial Training Program has the responsibility of 
offering specialized courses to business and industrial clients from around the 
state. These courses are primarily taught at the industry site, since the courses 
are designed to address the particular needs of the site. The training areas and 
the number of students who took courses in each of these areas follow: General 
Firemanship-656 students/8,708 course hours; Hazardous Materials-196 
students/2,172 course hours; and Confined Space Rescue-551 students/ 

6,101 course hours. 

The Field Division has the responsibility of delivering courses to various 
departments, agencies, and most importantly to the numerous local volunteer 
fire departments across the state. This allows students, who otherwise might 
not be able to travel to the campus, to attend required training courses. The 
number of students attending Field Division courses in 1996-97 totaled 7,241. 
Volunteer fire department students made up the largest single category of field 
students with 51 percent of the total students. Field students attended a total 
of 557,268 course hours of instruction in 1996-97. 

The Emergency Medicine Division conducts courses on campus for Emergency 
Medical Technicians at the Basic, Intermediate, and Paramedic levels. Only Basic 
Level courses are taught off-campus. The number of students who attended 
courses on campus in 1996-97 totaled 1,015. These students attended a total of 
181,692 course hours of instruction. The College also provided continuing 
education units for EMT's who must periodically update their skills in order to 
retain various certifications and licenses. 
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Away from Campus Activities 

Nationally, the community college concept has several features which, from its inception, 
were designed to make it distinctive from traditional four year colleges. Some of these 
features are: 

a de-emphasis on the traditional campus environment in favor of delivering 
instruction in places that are convenient to the student, whether that be in locations 
scattered around metropolitan areas or in rural crossroad communities, 
an emphasis on the delivery of instruction to non-traditional students, Le. working 
adults, 

an emphasis of flexible scheduling - evening and weekend courses for working 
students. 

All these features relate directly to the concept of accessibility, which is one of the stated 
goals in the mission of The Alabama College System, in addition, accessibility is a key 
ingredient in meeting the system's second and third mission components, which are the 
promotion of economic growth, and the enhancement of the quality of life for the people 
of Alabama. 



Summary of Instructional Locations Other than Main Campuses 

1996-97 





(1) 

Prison 

Education 

Sites 


(2) 

Miiitary Sites 


(3) 

Instructional 

Sites 


(4) 

Off-Campus 

Instructionai 

Sites 


Community, 
Junior and 
Technical 
Colieges 


16 


7 


41 


2 


Athens State 
College 




1 






Total 


16 


8 


41 


2 



(1) Prison Education Sites - Adult basic education courses, adult literacy courses, and occupational and 
technical programs offered within the confines of a correctional facility (or at a correctional two-year 
college). 

(2) Military Sites - Courses offered on federal and state military installations. 

(3) instructional Sites • Locations within the service area of the college where credit and non-credit 
instruction are offered. 

(4) Off-Campus Instructional Site - A location outside of the service area of the college, where courses are 
taught. 
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Tfie Alabama College system 



Selected Regional Comparisons 

The state of Alabama is part of a "growing and diversifying region whose economy 
is increasing in national importance, "according to the southern Regional 
Education Board's 1996-97 SREB Fact Book on Higher Education. SREB, the nation's 
first interstate compact for education, maintains regional education databases for 
K-12 and higher education. A glance at key demographic and education 
indicators reveals how Alabama compared with the other fourteen Southern 
sister states. (See Appendix B for more information about SREB.) 

According to the Fact Book and SREB Higher Education Trends and Forecasts: 
Aiabama Highiights 1996-97, Alabama continued to gain ground with peer states: 

♦ Population growth in the region (32%) will outpace the 
national rate (27%) into the 21®‘ century. 

Alabama's growth rate is expected to be 23%. 

♦ High school graduates are forecast to increase by 30% 
nationally and 33% in the region, between 1996 and 2009. 

Graduates are expected to increase by 14% in Alabama. 

♦ The minority population is increasing such that within the 
next 30 years, 39% of the population of the country and 
this region will be minorities. 

Alabama's minority popuiation is forecast to rise from 
27% to 29% . 

♦ Per capita income in the SREB region was up to 92% of the 
national average. 

Per capita income in Aiabama increased from $11,777 
in 1986, 45^*' in the nation, to 40^*' in the nation at $20,131, 

83% of the u.s. average. 

♦ The rate of job growth in the region (11%) during the I990s 
was double the national rate (5%). 

Alabama's job growth rate was 8%. 

The Alabama Departmeht of Ihdustrial Relatiohs reported that: 

♦ Betweeh 1992 - 1996, the ahhual average humber of non-agricuiturai 
jobs ihcreased 9% ahd the average humber of workers ihcreased 6%. 

♦ Durihg that same period, the ahhual average uhemploymeht rate 
decreased 31% from 7.4% to 5.1%-lower thah the hatiohal average of 
5.4%. 
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The Alabama College System 



This positive trend toward higher employment rates contributed to an 
enrollment decline in Alabama’s public colleges and universities. 



CREDIT HOUR ENROLLMENT 
ALABAMA PUBLIC COLLEGES AND UNIVERSITIES 





Fall 1992 


Fall 1993 


Fall 1994 


Fall 1995 


Fall 1996 


Four Year 
institutions 


128,420 


128,955 


126,940 


127,465 


123,803 


Two Year 
institutions 


80,848 


83,664 


80,885 


77,353 


73,345 


Total 


209,268 


212,619 


207,825 


204,818 


197,148 


% Change 
in Total 
Enrollment 




1.60% 


-2.25% 


-1.45% 


-3.74% 


Two-year as 
% Total 
Enrollment 


38.63% 


39.35% 


38.92% 


37.77% 


37.20% 



Source: The Alabama Commission on Higher Education (ACHE) 



Enrollment in The Alabama 
College System (ACS) 
institutions was still on par 
with two-year college 
enrollment throughout 
the region, according to 
the most recent data 
reported in the SREB Fact 
Book. 



Other interesting regional 
trends from SREB's research include: 

♦ 40 percent of all students in the region were over 25 years of age. 

The average age of ACS students was 29.45 years. 

♦ 61 percent of all two-year college students were enrolled part-time. 

Part-time students accounted for 44% of fall 1996 enrollees. 

♦ Women made up 55% of undergraduate enrollment in the region. 

56% Of the students in the ACS were females. 
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The southern region trend suggests that the decrease in state appropriations 
resuited in increased tuition and fees as a source of current fund revenues. 

"/AS the growth in government revenues for public colleges and universities slowed, 
tuition and fees replaced government dollars as a source of increased revenues-ibetween 
1985-86 and 1995-96) jumping from 18 percent of the average public college budget to 30 

percent in Alabama, source: SREB Higher Education Trends and Forecasts: Alabama Highlights 1996/97 



Among the two-year 
coiieges in Aiabama, 
however, since 1992- 
93 tuition and fees 
have been reiativeiy 
constant (showing a 
modest, net deciine) 
as a source of both 
the current fund 
and unrestricted 
current fund 
revenue. 



Tuition and Fees 

As Percentage of Unrestricted Fund Revenues 



35 

30 

25 

20 

15 

10 

5 

0 



Source: The Alabama College System combined Financial Statements 
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p 
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14.5 
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All Ranks Average 
Salary 


1996-97 
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$34,018 


$38,782 
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$36,620 


$38,093 
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Alabama Community, Junior, and Technical Colleges 

student Headcount Enrollment Trends 
Fall 1992-93 to 1996-97 



College 


Fall 

1992-93 

Non- 

Credlt Credit 


Fall 

1993-94 

Non- 

Credit Credit 


Fall 

1994-95 

Non- 

Credit Credit 


Fa 

199! 

Credit 


f 

^-96 

Non- 

Credit 


Fill 

1996-97 

Non- 

Credit Credl 


Alabama Aviation 


479 


0 


402 


0 


332 


0 


294 


0 


325 


0 


Alabama Southern 


1,710 


165 


1,933 


47 


1,686 


55 


1,882 


54 


1,720 


2 


Ayers 


602 


0 


591 


71 


606 


36 


591 


272 


802 


159 


Bessemer 


1,956 


455 


1,713 


426 


1,700 


625 


1,663 


665 


1,504 


526 


Bevill 


4,797 


1,459 


6,340 


1,213 


8,423 


920 


6,362 


930 


5,945 


679 


Bishop 


4,244 


221 


4,565 


290 


4,534 


116 


4,129 


347 


3,659 


193 


Calhoun 


8,059 


146 


7,705 


480 


7,481 


262 


7,279 


174 


7,403 


225 


Central Alabama 


2,563 


1,017 


2,419 


41 


2,318 


1,148 


2,460 


382 


2,207 


203 


Chattahoochee 


1,759 


11 


1,990 


67 


2,117 


38 


2,097 


4 


1,988 


119 


Drake 


830 


195 


783 


67 


726 


11. 


653 


35 


658 


90 


Enterprise 


2,285 


650 


2,093 


916 


1,918 


774 


1,819 


1,017 


1,912 


763 


Faulkner 


3,496 


307 


3,450 


454 


3,322 


1,233 


3,042 


1,572 


3,058 


1,565 


Gadsden 


6,011 


323 


6,053 


577 


5,754 


652 


5,651 


852 


5,151 


1,318 


Ingram 


933 


325 


1,020 


351 


928 


284 


934 


212 


584 


245 


Jefferson Davis 


1,811 


68 


1,838 


80 


1,734 


88 


1,396 


205 


1,334 


183 


Jefferson State 


7,426 


285 


7,370 


382 


6,749 


205 


6,723 


271 


6,110 


343 


L. B. Wallace 


1,264 


22 


1,195 


25 


1,159 


52 


1,147 


66 


997 


59 


Lawson 


1,946 


96 


2,208 


114 


1,815 


126 


1,873 


165 


1,608 


145 


MacArthur 


549 


88 


569 


27 


549 


0 


589 


18 


667 


0 


Northeast 


1,787 


0 


1,843 


0 


1,637 


0 


1,589 


0 


1,766 


0 


Northwest - Shoal 


4,949 


454 


3,873 


614 


4,687 


555 


4,291 


473 


3,968 


575 


Patterson 


959 


167 


967 


403 


1,059 


105 


1,066 


104 


1,144 


182 


Reid 


615 


124 


790 


90 


833 


11 


751 


45 


834 


0 


Shelton 


6,100 


554 


6,010 


152 


6,326 


752 


6,128 


671 


5,211 


977 


Snead 


1,715 


111 


1,677 


282 


1,606 


175 


1,708 


275 


1,589 


243 


Southern Union 


4,038 


587 


4,152 


631 


5,810 


689 


4,459 


538 


4,384 


478 


Sparks 


604 


15 


683 


109 


618 


373 


634 


351 


687 


246 


Trenholm 


962 


0 


950 


0 


778 


0 


693 


2 


689 


0 


Wallace Dothan 


3,657 


403 


3,532 


352 


3,445 


757 


3,444 


973 


3,357 


734 


Wallace Hanceville 


4,786 


20 


5,174 


610 


5,461 


2,126 


5,239 


429 


4,805 


425 


Wallace Selma 


1,800 


532 


1.912 


643 


1,830 


668 


1.814 


611 


1.751 


458 


TOTAL 


84,692 


8,800 


85.800 


9.514 


87.941 


12.856 


S2MSI 


11.715 


77.817 


11,1SS 



















■O 

c 

OJ 

(0 

3 

o 



120 / 



100 




Fall 1992-93 Fall 1993-94 Fall 1994-95 Fall 1995-96 Fall 1996-97 



Non-Credit 

Credit 



includes credit and non-credit enrollment 
SOURCE: 1992-93 through 1996-97 Enrollment Reports 
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, The Alaipama Cpilege-System 



Alabama Community, Junior, and Technical Colleges 
Full-Time Equivalent Credit Enrollment Trarods 

Fail 19i2=iS t© 199S“i7 



college 


Fall 

1992-93 


Fall 

1993-94 


Fall 

1994-95 


Fall 

1995-96 


Fall 

1996-97 


Alabama Aviation 


417 


348 


308 


285 


312 


Alabama southern 


1,433 


1,621 


1,435 


1,635 


1,533 


Ayers 


573 


606 


575 


544 


623 


Bessemer 


1,291 


1,220 


1,202 


1,173 


955 


Bevill 


2,491 


3,653 


5,118 


3,641 


3,363 


Bishop 


3,231 


3,464 


3,413 


3,176 


2,800 


Calhoun 


5,770 


5,467 


5,280 


5,093 


5,245 


Central Alabama 


1,775 


1,716 


1,589 


1,670 


1,627 


Chattahoochee 


1,257, 


1,440 


1,606 


1,612 


1,503 


Drake 


631 


617 


532 


514 


516 


Enterprise 


1,733 


1,598 


1,475 


1,458 


1,509 


Faulkner 


2,853 


2,765 


2,639 


2,475 


2,506 


Gadsden 


4,700 


4,659 


4,432 


4,366 


3,996 


Ingram 


1,022 


1,175 


892 


886 


603 


Jefferson Davis 


1,601 


1,590 


1,503 


1,244 


1,272 


Jefferson state 


4,793 


4,592 


4,291 


4,284 


3,951 


L. B. Wallace 


1,076 


1,013 


977 


938 


861 


Lawson 


1,742 


1,986 


1,581 


1,641 


1,389 


MacArthur 


574 


579 


555 


567 


641 


Northeast 


1,464 


1,499 


1,360 


1,343 


1,514 


Northwest - Shoals 


3,901 


3,030 


3,166 


2,844 


2,964 


Patterson 


806 


774 


793 


831 


863 


Reid 


612 


732 


712 


666 


660 


Shelton 


5,371 


5,698 


5,755 


5,377 


4,972 


Snead 


1,508 


1,478 


1,405 


1,557 


1,456 


southern union 


3,336 


3,422 


3,949 


3,543 


3,545 


sparks 


557 


628 


594 


583 


600 


Trenholm 


843 


899 


772 


673 


679 


Wallace Dothan 


2,896 


2,800 


2,644 


2,583 


2,658 


Wallace Hanceville 


3,911 


4,138 


4,244 


4,140 


3,953 


Wallace Selma 


1,522 


1,669 


1,564 


1,573 


1,544 


TOTAL 


65.690 


66,877 


66.362 


62.917 


60.610 




o m 

ERIC 




') . y ^ ‘•'I 



SOURCE: 1992*93 through 1996-97 Enrollment Reports 






at«aifcMggt»8iUi^aaslifefe!:.gs3i3::ets:8*ir.:;.;tT 



Alabama Commynity, Junior; and Technical Colleges 
Undupficated Annual Student Headcount 

Academes Year 1996=97 



College 


Headcount 

Credit 


TBI 


NofirCiedtt Headcount V 

ADL ABE CEU/CEI 


Other 


Total 

Undaii^lcated 

Headcount 


Alabama Aviation 


476 












476 


Alabama Southern 


2,754 










100 


2,854 


Ayers 


1,318 


285 


300 








1,903 


Bessemer 


2,805 


1501 


1852 




163 




6,321 


BevitI 


10,660 


1252 


2262 


422 


190 


65 


14,851 


Bishop 


6,011 


318 


422 




298 


957 


8,006 


Calhoun 


12,450 


672 


714 








13,836 


Central Alabama 


3,605 


166 


166 




139 




4,076 


Chattahoochee 


3,229 








125 




3,354 


Drake 


950 


177 


210 








1,337 


Enterprise 


3,036 


100 


103 


960 


1292 




5,491 


Faulkner 


4,756 


1483 


1585 


1665 


929 




10,418 


Gadsden 


8,738 


871 


1016 


258 


2485 




13,368 


Ingram 


1,237 










2 


1,239 


Jefferson Davis 


2,253 






26 


10 




2,289 


Jefferson State 


10,443 


37 


51 




1260 




11,791 


L. B. Wallace 


1,617 






102 


70 




* 1,789 


Lawson 


2,772 












2,772 


MacArthur 


988 


38 


38 








1,064 


Northeast 


2,621 


24 


24 




2379 




5,048 


Northwest - Shoals 


7,734 












7,734 


Patterson 


1,855 


91 


91 


272 






2,309 


Reid 


1,220 






166 






1,386 


Shelton 


9,045 


407 


416 


9 


1555 


233 


11,665 


Snead 


2,284 


79 


88 




1082 


3,533 


Southern Union 


7,023 






605 


337 


2 


7,967 


Sparks 


1,113 


145 


147 . 


320 






1,725 


Trenholm 


1,170 










1,170 


Wallace Dothan 


5ill3 


225 


270 




2335 




7,943 


Wallace Hancevilte 


7,410 


175 


207 




1634 




9,426 


Wallace Selma 


2.764 


169 


121 


4LZ2 


All 




3,987 


System Total 


129.450 


8.215 


10.133 


5.277 


16.694 


1.359 


171.128 



CEU/CEI 




SOURCE: 1996-97 Enrollment R^rts 
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The Alabama college system 



Alabama Community, Junior, and Technical Colleges 
Enrollment by Credit Hour Production 

Academic Year 1996°97 



coSlege 


Fall 

Quarter 


Winter 

Quarter 


Spring 

Quarter 


Summer 

Quarter 


1996-97 

Total 


Percent 

Qf 

Total 


Alabama Aviation 


4,67T:0‘ 


4,285.0 


4,227.0 


3,861.0 


17,050 


‘"^0.57% 


Alabama southern 


23,002.0 


19,926.0 


19,453.0 


12,453.0 


74,834 


2.49% 


Ayers 


9,339.0 


7,666.0 


7,643.0 


6,069.0 


30,717 


1.02% 


Bessemer 


14,317.5 


13,635.5 


13,486.0 


9,999.0 


51,438 


1.71% 


Bevlll 


50,443.9 


46,096.0 


45,336.8 


28,413.8 


170,291 


5.68% 


Bishop 


41,994.0 


37,633.0 


37,966.0 


26,513.0 


144,106 


4.80% 


Calhoun 


78,669.0 


74,421.0 


70,581.0 


35,008.0 


258,679 


8.62% 


Central Alabama 


24,402.0 


23,243.0 


19,607.0 


13,133.0 


80,385 


2.68% 


Chattahoochee 


22,538.5 


21,213.0 


19,579.0 


13,330.0 


76,661 


2.56% 


Drake 


7,733.0 


7,214.0 


6,809.0 


4,396.0 


26,152 


0.87% 


Enterprise 


22,633.0 


21,991.0 


19,952.0 


9,792.0 


74,368 


2.48% 


Faulkner 


37,584.0 


35,591.0 


31,716.0 


16,895.0 


121,786 


4.06% 


Gadsden 


59,939.0 


59,984.0 


56,134.0 


33,694.0 


209,751 


6.99% 


Ingram 


9,048.0 


9,294.0 


9,826.0 


10,447.0 


38,615 


1.29% 


Jefferson Davis 


19,086.0 


18,171.0 


17,949.0 


12,245.0 


67,451 


2.25% 


Jefferson state 


59,264.0 


57,178.0 


51,664.0 


32,338.0 


200,444 


6.68% 


L. B. Wallace 


12,914.0 


11,934.0 


11,068.0 


6,652.0 


42,568 


1.42% 


Lawson 


20,831.0 


19,013.0 


19,124.0 


13,725.0 


72,693 


2.42% 


wiacArthur 


9,612.0 


8,830.0 


8,492.0 


6,839.0 


33,773 


1.13% 


Northeast 


22,713.0 


20,450.0 


19,469.0 


11,100.0 


73,732 


2.46% 


Northwest -Shoals 


44,460.0 


40,660.0 


41,702.0 


21,594.0 


148,416 


4.95% 


Patterson 


12,944.0 


12,494.0 


11,868.0 


9,513.0 


46,819 


1.56% 


Reid 


9,899.0 


8,422.0 


7,289.0 


6,968.0 


32,578 


1.09% 


Shelton 


74,586.0 


0 


74,548.5 


39,286.5 


188,421 


6.28% 


Snead 


21,846.0 


19,190.0 


19,206.0 


7,334.0 


67,576 


2.25% 


Southern union 


53,175.0 


47,889.0 


43,049.0 


29,171.0 


173,284 


5.78% 


Sparks 


8,996.0 


8,715.0 


7,808.0 


6,852.0 


32,371 


1.08% 


Trenholm 


10,181.0 


9,468.0 


9,284.0 


7,710.0 


36,643 


1.22% 


Wallace Dothan 


39,877.0 


37,502.0 


34,069.0 


21,552.0 


133,000 


4.43% 


Wallace Hancevllle 


59,295.0 


57,179.0 


52,947.0 


29,806.0 


199,227 


6.64% 


Wallace selma 


23157.0 


21.204.0 


18690.0 


13515.0 


76.566 


2.55% 


TOTAL 


9Q9J5S 


280.492 


81iL542 


5fl(L2Q4 


3.000.39a 100.00% 





t. , 




SOURCE: Fall 1996-97 Enrollment Reports 




Alabama Community, Junior, and Technical colleges 
Student Full-time/Part-time Enrollment Trends 

FalM @@2-93 to 1 996-97 



Year 


Headcount by 
Status 

Full-time Part-time 1 


1992-95 


45,815 


58,877 1 


1995-94 


47,451 


41,529 


1994-95 


46,441 


44,471 


1995-96 


44,275 


58,125 


1996-97 


45,755 


54,084 1 




Note: 'Includes credit enrollment only 

SOURCE: 1992-93 through 1996-97 Enrollment Reports 
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The Alabama College System 



Alabama Community, Junior, and Technical Colleges 
Headcount Enrollment by Level 
Fall 1992-93 to 1996-97 



Term 


Enrollment Level 

Freshman sophomore Non-credit Other 


Fall 1992-93 


56,577 


28,397 


5,298 


3 , 22 ^ 


Fall 1993-94 


57,257 


27,283 


6,939 


3,837 


Fall 1994-95 


60,474 


27,538 


8,969 


3,780 


Fall 1995-96 


53,813 


28,004 


8,302 


3,994 


Fall 1996-97 


51.014 


27,381 


7,875 


2.602 1 



CO 

■D 

C 

CO 

CO 




■ Freshman 
^ Sophomore 

■ Non^redit 
B Other 



Note: Freshman and Sophomore levels consists of credit students, 
SOURCE: 1992-93 through 1996-97 Enrollment Reports 
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€@nfiwiiitf , Juniiiisir, andl T0€lmioi colleges 

Financial Aid 
Fall QmrtBr 199S°9? 



students Receiving Financiai Aid 






39 

best copy available 



39 



The Alabama college System 



Alabama community. Junior, and Technical Colleges 

Special Populations 
Faii Quarter 1996-97 





Note: Special population students may appear in more than one category. 
SOURCE: 199M7 Enrollment Reports 
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Alaisama ComitiyiiltY, Jytiiorp and TecHnical Colleges 
Stydent Headcount Isy Oender/Race 

Pall ^naifter iiiS=97 



College 


Gender 

Male Female 

HDCT % HDCT % 


Race 1 

White Black other 

HDCT % HDCT % HDCT % 1 


Total 
1 HDCT 



Alabama Aviation 


281 


0.3% 


44 


0.0% 1 


1 ^ 


0.2% 


87 


0.1% 


17 


0.0% 


I 325 


Alabama Southern 


542 


0.6% 


1,180 


1.3% 


1,139 


1.3% 


560 


0.6% 


23 


0.0% 


1,722 


Ayers 


450 


0.5% 


510 


0.6% 


722 


0.8% 


227 


0.3% 


11 


0.0% 


960 


Bessemer 


1,383 


1.6% 


647 


0.7% 


1,415 


1.6% 


577 


0.6% 


38 


0.0% 


2,030 


Bevlll 


3,367 


3.8% 


3,178 


3.6% 


4,920 


5.5% 


759 


0.9% 


866 


1.0% 


6,545 


Bishop 


1,490 


1.7% 


2,362 


2.7% 


1,704 


1.9% 


1,991 


2.2% 


157 


0.2% 


3,852 


Calhoun 


3,427 


3.9% 


4,201 


4.7% 


5,565 


6.3% 


1,279 


1.4% 


784 


0.9% 


7,628 


central Alabama 


995 


1.1% 


1,415 


1.6% 


1,971 


2.2% 


410 


0.5% 


29 


0.0% 


2,410 


Chattahoochee 


825 


0.9% 


1,282 


1.4% 


1,230 


1.4% 


820 


0.9% 


57 


0.1% 


2,107 


Drake 


447 


0.5% 


301 


0.3% 


387 


0.4% 


335 


0.4% 


26 


0.0% 


748 


Enterprise 


1,035 


1.2% 


1,640 


1.8% 


1,895 


2.1% 


500 


0.6% 


280 


0.3% 


2,675 


Faulkner 


2,035 


2.3% 


2,588 


2.9% 


3,763 


4.2% 


745 


0.8% 


115 


0.1% 


4,623 


Gadsden 


2,865 


3.2% 


3,604 


4.1% 


5,122 


5.8% 


1,075 


1.2% 


272 


0.3% 


6,469 


Ingram 


661 


0.7% 


168 


0.2% 


221 


0.2% 


597 


0.7% 


11 


0.0% 


829 


Jefferson Davis 


898 


1.0% 


619 


0.7% 


927 


1.0% 


537 


0.6% 


53 


0.1% 


1,517 


Jefferson State 


2,460 


2.8% 


3,993 


4.5% 


5,273 


5.9% 


911 


1.0% 


269 


0.3% 


6,453 


L. B. Wallace 


440 


0.5% 


616 


0.7% 


878 


1.0% 


157 


0.2% 


21 


0.0% 


1,056 


Lawson 


745 


0.8% 


1,008 


1.1% 


41 


0.0% 


1,712 


1.9% 




0.0% 


1,753 


MacArthur 


238 


0.3% 


429 


0.5% 


517 


0.6% 


139 


0.2% 


11 


0.0% 


667 


Northeast 


568 


0.6% 


1,198 


1.3% 


1,649 


1.9% 


39 


0.0% 


78 


0.1% 


1,766 


Northwest - Shoals 


2,102 


2.4% 


2,441 


2.7% 


3,962 


4.5% 


444 


0.5% 


137 


0.2% 


4,543 


Patterson 


763 


0.9% 


563 


0.6% 


570 


0.6% 


706 


0.8% 


50 


0.1% 


1,326 


Reid 


278 


0.3% 


556 


0.6% 


397 


0.4% 


418 


0.5% 


19 


0.0% 


834 


Shelton 


2,788 


3.1% 


3,400 


3.8% 


3,932 


4.4% 


1,389 


1.6% 


867 


1.0% 


6,188 


Snead 


761 


0.9% 


1,071 


1.2% 


1,766 


2.0% 


38 


0.0% 


28 


0.0% 


1,832 


Southern Union 


2,205 


2.5% 


2,657 


3.0% 


3,691 


4.2% 


1,077 


1.2% 


94 


0.1% 


4,862 


Sparks 


558 


0.6% 


375 


0.4% 


400 


0.5% 


524 


0.6% 


9 


0.0% 


933 


Trenholm 


189 


0.2% 


500 


0.6% 


145 


0.2% 


532 


0.6% 


12 


0.0% 


689 


Wallace Dothan 


1,470 


1.7% 


2,621 


2.9% 


3,327 


3.7% 


646 


0.7% 


118 


0.1% 


4,091 


Wallace Hancevllle 


2,131 


2.4% 


3,099 


3.5% 


5,093 


5.7% 


101 


0.1% 


36 


0.0% 


5,230 


Wallace Selma 


783 


0.9% 


1,426 


1.6% 


1,182 


1.3% 


1,009 


1.1% 


18 


0.0% 


2,209 


1 System Total 


39.180 


M.1% 


^9.692 


55.9% 


88.025 


72.0% 


20.341 


22.89% 


1.477 


5.1% 


88.877 
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The Alabama Coll ege Sy s te m 



Alabama community, Junior, and Technical Colleges 
Headcount Enrollment by Race and Gender 

Fail 19§2-9S to 1996-97 



Term 


White 


Race 

Black 


other 


I Fall 1992-93 


70,420 


19,528 


3,544 


Fall 1993-94 


70,548 


20,947 


3,821 


Fall 1994-95 


73,345 


22,176 


5,240 


Fall 1995-96 


68,276 


21,347 


4,490 


1 Fall 1996-97 


64,025 


20,341 


4,506 





Gender 


Term 


Female Male 



Fall 1992-93 


52,382 


41,110 


Fall 1993-94 


53,644 


41,672 


Fall 1994-95 


56,141 


44,620 


Fall 1995-96 


52,362 


41,751 


Fall 1996-97 


49,692 


39,180 



By Race 



CO 

“O 

c 

CO 

CO 

3 

o 

JZ 




Fall 1 992-93 Fall 1 994-95 Fall 1 996-97 

Fall 1993-94 Fall 1995-96 



□ White 
^ Black 
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selected student Characteristics of Credit students 
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School Graduate 
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G 


















































510205 


SIGN LANGUAGE INTERPRETING 












F 




















































510601 


DENTAL ASSISTING 








E 






H 










H 
































M 




H 




510602 


DENTAL HYGIENIST 




























































C 




510603 


DENTAL LAB TECHNOLOGY 
























































M 








510707 


MEDICAL RECORDS TECHNOLOGY 












H 


K 








L 






























C 








C 




510708 


MEDICAL TRANSCRIPTION 




















































G 






G 






510801 


MEDICAL ASSISTANT 
























































M 


c 


C 




510803 


OCCUPATIONAL THERAPY ASSISTANT 
































C 




























c 




510805 


PHARMACY TECHNICIAN 


















































G 














510806 


PHYSICAL THERAPY ASSISTANT 












C 


K 


















C 


























C 


c 




510808 


VETERINARY TECHNOLOGY 


















































C 














510904 


EMERGENCY MEDICAL SERVICES l.ll 




G 


G 


G 


P 


G 


G 


G 


G 




G 


G 


P 




G 


G 


L 






G 


G 






G 


G 


P 


G 


Q 


P 


p 




510907 


RADIOLOGIC TECHNOLOGY 














G 












C 






C 




















L 






C 


c 




510908 


RESPIRATORY THERAPY 














K 


































H 










H 


c 




510909 


SURGICAL OPERATING ROOM TECHNOLOGY 




















































G 












510999 


POLYSOMNOGRAPHIC TECHNOLOGY 














C 


















































511004 


MEDICAL LABORATORY TECHNOLOGY 










L 




K 












C 






C 




















L 






C 


c 




511501 


HUMAN SERVICES 


























c 


































c 




511502 


MENTAL HEALTH TECHNOLOGY 
















G 
















































511601 


ASSOCIATE DEGREE NURSING 




C 






c 


C 


C 


C 


C 








c 




C 


C 




C 




C 


C 






C 




C 






C 


c 


C 


511613 


PRAaiCAL NURSING 




F 


E 


E 


F 


F 


F 


F 


F 


F 






F 












E 




F 




E 


F 




F 


E 


E 


F 


F 


F 


511614 


NURSING ASSISTANT 




G 


G 


G 


G 


G 






G 


G 






G 




G 






F 


G 








G 


G 








G 


G 




G 


»"315 


HOME HEALTH AIDE 














G 












G 




G 






G 
















G 


G 
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Program Offerings 

1996‘97 







A 


A 


A 


B 


B 


B 


C 


C 


C 


D 


e 


P 


C 


B 


J 


J 


i 


L 


Ml 


N 


N 


P 


R 


S 


S 


S 


$ 


T 


W 


W 


w 






V 


L 


Y 


E 


B 


1 


A 


E 


V 


R 


N 


L 


A 


N 


D 


F : 


B 


A 


A 


E 


W 


A 


E 


H 


N 


u 


P* 


R 


A 


A 


A 


Code 


Departinent Name 


i 


S 


R 


S 


V 


S 


L 


A 


e 


A 


t 


K 


D 


C 


A 


s 


W 


W 


C 


S 


s 


T 


1 


E 


B 




K 


E 


L 


L 


L 


A 


0 


S 


s 


h 


H 


H 


L 


c 


K 


P 


R 


S 


R 


V 


T 


1 


S 


A 


T 


T 


T 


D 


L 


D 


N 


0 


N 


P 


H 


§ 


511801 


OPTICAL TECHNOLOGY 


























































H 






520101 


MANAGEMENT AND SUPERVISION 












H 


C 


G 














0 


L 




G 




G 


G i 






C 




L 








C 




520201 


BUSINESS 










1 


L 


H 


C 


c 




H 


C 












C 




C 








C 


C 










C 


c 


520206 


POSTAL MANAGEMENT 






























c 


































520302 


ACCOUNTING TECHNOLOGY 






1 


M 




H 




F 




1 










c 


C 




C 


0 




F 












1 


1 


H 


c 




520401 


OFFICE ADMINISTRATION 




p 


1 


M 


H 


H 




H 


H 


1 


H 


C 


P 


1 


p 


H 


H 


c 


D 


C 


H 




Q 


H 


P 


P 


1 


1 


Mj 


c 


F 


520403 


PARALEGAL (TRANSITION) 




























G 




































520405 


COURT REPORTING 
























c 


c 






































520408 


CLERICAL TECHNOLOGY 
















F 










c 


F 








F 








J 










E 






H 


F 


520803 


BANKING AND FINANCE 
















G 














c 


C 




G 




C 








G 


G 


C 










G 


520901 


HOSPITALITY SERVICES MANAGEMENT 
























H 








H 
































520903 


TRAVEL-TOURISM MANAGEMENT 
















































G 
















521501 


REAL ESTATE 














C 


G 








G 






G 






G 




c 

























liClWD 

The foHowfing abbreviations were used to distinguish college names and combinations of awards for each instructional program at each college: 





eellene Name 






Awards 


AVIA 


Alabama AvSatloiii 


LBWL 


Lawson 


A 


Associate In Arts (AA) 


ALSO 


Alabama Southern 


LAWS 


L. B. Wallace 


B 


Associate In science (AS) 


AYRS 


Ayers 


MACA 


MacArthur 


C 


Associate In Applied Science (AAS) 


BESS 


Bessemer 


NEST 


Northeast 


D 


Associate in Applied Technology (AAT) 


BEVL 


Bevlll 


NWST 


Northwest - Shoals 


i 


Diploma 


BISH 


BlshOB» 


PATT 


Patterson 


F 


Certificate 


CALH 


Calhoun 


REID 


Reid 


C 


Certificate < = 40 QTR/26 Semester Hours (C40) 


CEAL 


Central Alabama 


SHEL 


Shelton 


H 


AAS and Certificate 


CVCC 


Chattahoochee 


SNED 


Snead 


1 


AAT and Certificate 


DRAK 


Drake 


SUIN 


Southern union 


J 


Certificate and Diploma 


ENTP 


Enterprise 


5PKS 


Sparks 


K 


Award other College 


FLKR 


Faulkner 


TREN 


Trenholm 


L 


AAS and C40 


CADS 


Cadsden 


WALD 


Wallace Dothan 


M 


AAT and C40 


INCR 


Ingram 


WALH 


Wallace Hancevllle 


N 


Diploma and C40 


JDAV 


Jefferson Davis 


WALS 


Wallace Selma 


0 


Certificate and C40 


JFST 


Jefferson State 






P 


AAS, Certificate and C40 










0 


AAT, Certificate and C40 










R 


Diploma, Certificate and C40 



source; me Alabama college system Data 
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Accreditation Review Committee for the surgical Technologist ♦Accreditation Council for Occupational Therapy 
Education of the American Occupational Therapy Association ♦Accrediting Council for Education In Journalism 
and Mass Communications ♦Alabama Plumbers and Cas Fitters Examining Board ♦Alabama Department of 
Health Emergency Medical Services Division ♦Alabama Board of Nursing ♦Alabama State Board of Occupational 
Therapy ♦Alabama State Board of Cosmetology ♦Alabama State Board of Registration for Interior Designers ♦ 
Alabama State Board of Heating and Air Conditioning Contractors ♦Alabama State Board of Physical Therapy 
♦Alabama peace Off Icers-Standards and Training Division ♦Alabama Fire College and personnel Standards 
Commission ♦American Council for construction Education ♦American Design Drafting Association ♦American 
Chemical Society ♦American Institute of Planners ♦American Welding Society ♦American College of Radiology 
♦Amehcan Society of Planning Officials ♦American Dental Association ♦American Association of Medical 
Assistants ♦American Culinary Federation Educational Institute ♦American Physical Therapy Association 
♦American Bar Association ♦American Association of Landscape Architects ♦Amehcan Association for Medical 
Transcriptlon/Medical Transcription Certification Program ♦American Diabetic Association ♦American Institute 
of Floral Designers ♦American Medical Informatics Association ♦American Health information Management 
Association Council on Accreditation ♦ASE/NATEF ♦Associated General Contractors ♦Associated Locksmiths of 
America ♦Associated Builders and Contractors ♦Association of Collegiate Business Schools and Programs 
♦Association of Home Appliance Manufacturers (National Appliance Service Technician Certification) ♦Board of 
Dental Examiners of Alabama ♦Board of Mine Examiners Division of Safety and inspection (State of Alabama) 
♦Commission on Accreditation In Physical Therapy Education ♦Commission on Accreditation of Allied Health 
Education Programs ♦Commission on Dental Accreditation ♦Committee on veterinary Technician Education and 
Activities of the American veterinary Medical Association ♦Committee on Accreditation, Foundation for 
Interior Design Education Research ♦Council on Hotel, Restaurant and institutional Education ♦Department of 
Agriculture and Industries Plant Protection and Pesticide Management Division ♦Department of Transportation 
♦Department of Aghculture and industries Plant Protection and Pesticide Management Division ♦Dietary 
Managers Association ♦Electronics Industry Association ♦Environmental Protection Agency ♦Federal 
Communications Commission ♦Federa^vlatlor^dmlnlstigtlon ♦Institute for Elect rical and Electronic Engineers 
♦International Association of cJ|kli^^^ill^fesBBll^'B^&Hi1|tA^ftducatlonal Programs for EMT- 
Paramedlc ♦Joint Review Corr^l^^^^gy|fl& &J|t Review Committee for 

Education In Diagnostic Medical Sonograph^Jolnt Review Committee wrwspiratorv Therapy Education 
♦Licensing Board for General Contracted ten^ooilng and Machining Association 

♦National Association for Schools of AjAarw^E ancnlTagEfCylurslng ♦National institute of 
Metalworking standards ♦National Aqi(^vnWl|(£ns^^yjp|nElJr Arts and Sciences ♦ National 
Restaurant Association ♦National Association for Schools of Art and Design ♦National Association of Schools 
and Music ♦National Association of industrial Technology ♦National Occupational Competency Testing institute 
Job Ready Assessment ♦National Association for the Education of Young Children ♦National Occupational 
Competency Testing Institute Experienced Worker Assessment ♦National Center for Construction Education 
Research ♦National Architectural Accrediting Board ♦Printing industry Association ♦Society of American 
Foresters ♦State of Alabama Electrical Contractors Board ♦Technology Accrediting Commission of the 
Accreditation Board for Engineering and Technology, Inc. ♦US Food and Drug Administration ♦US postal Service 
♦US Department of Agriculture ♦American Assembly of collegiate Schools of Business ♦Association of American 
Law Schools ♦American Academy of Microbiology ♦American Association for Marriage and Family Therapy 
♦Accreditation Board of Engineering and Technology ♦American Board of Funeral Service Education 
♦Accrediting Bureau of Health Education Schools ♦Association of Collegiate Business Schools and Programs 
♦Accrediting commission on Education for Health Services Administration ♦American Culinary Federation 
Educational Institute ♦American College of Nurse-Midwives ♦American Council on Pharmaceutical 
Educatlon^Amerlcan Dietetic Association ♦Commission on Dental Accreditation ♦American Home Economics 
Association ♦American Library Association ♦American Optometric Association, council on Optometric Education 
♦American Osteopathic Assoclatlon^Amerlcan Occupational Therapy Assoclatlon^Amerlcan Physical Therapy 
Assoclatlon^American Speech-Language-Hearing Assoclatlon^American Society of Landscape Architects^ 
Commission on Accreditation of Allied Health Education Programs^Councll for Accreditation of Counseling and 
Related Educational Programs^Councll on Accreditation of Nurse Anesthesia Education Programs^Councll on 
Education for public Health^Commlsslon on Opticlanry Accreditations Council on Rehabilitation 
EducatlonsComputIng Sciences Accreditation BoardsCouncll on social Work EducatlonsFoundatlon for Interior 
Design Education Research^ Joint Review Committee on Educational Programs In Nuclear Medicine 
Technology^ Joint Review committee on Educational Programs In Nuclear Medicine Technology^ Joint Review 
Committee on Education In Radiologic Technology^ National Accrediting Agency for Clinical Laboratory 
Sclencess National Association of Industrial Technology^ National Association of Schools of Musics National 
Council for Accreditation of Teacher Educations National League for Nursings National Recreation and Park 
Associations Planning Accreditation Boards Society of American Foresterss Accreditation Review Committee 
for the Surgical Technologist sAccredltatlon Council for Occupational Therapy Education of the American 
Occupational Therapy Association sAccredltlng Council for Education In Journalism and Mass Communications 
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The Alabama college System 



institutional Accreditation 

There are two agencies which accredit the institutions within The Aiabama 
coiiege System (ACS). The primary accrediting association for community coiieges 
(20 coiieges), junior coiieges (2 coiieges), and Athens state coiiege is the 
Commission on Coiieges of the Southern Association of Coiieges and Schoois 
(SACS/COC), which is the recognized regionai accreditation body in eieven (11) 
southern states and in Latin America. SACS is one of oniy six (6) regionai 
accreditation organizations in the United States recognized by the United States 
Department of Education. 

SACS/COC accreditation is concerned principaiiy with the improvement of 
educationai quaiity throughout the region and ensuring the pubiic that 
institutions meet estabiished regionai standards as enumerated in the pubiication 
entitied criteria for Accreditation . Such accreditation signifies that the institution 
has a purpose appropriate to higher education and has resources, programs and 
services sufficient to accompiish its purpose on a continuing basis. 

The Council on Occupational Education (COE) is a nationai accreditation body 
which is officiaiiy recognized to accredit postsecondary occupationai educationai 
institutions through the associate degree ievei. Ai| nine (9) technicai coiieges in 
The Aiabama coiiege System are accredited by COE. The Councii is committed to 
the improvement of occupationai education through accreditation of 
postsecondary institutions that prepare individuais for entry into the workforce 
and/or advancement in their careers. The Councii on occupationai Education 
mission is to assure quaiity and integrity in career and workforce deveiopment. 

In addition to the two organizations referenced above, there are aiso numerous 
independent programmatic accrediting /certifying agencies for both academic 
curricuium programs and vocation a i/tech nicai programs. The accreditation status 
granted by these agencies is program specific and does not effect the 
accreditation status of the institution as a whoie. These speciaiized agencies wiii 
frequency utiiize discipiine specific indicators of quaiity in accrediting programs. 
In certain disciplines, particuiariy those in heaith related fields, students must 
graduate from accredited programs in order to be eligibie to be certified to 
practice their professions. In these particular areas, accreditation is necessary in 
order to ensure that basic skiiis and competencies have been iearned. Exampies 
of such accrediting agencies are: the commission on Accreditation of Aliied 
Heaith Education Programs, the American Physicai Therapy Association, the 
Commission on Dental Accreditation, the Aiabama Department of Pubiic Heaith, 
and the Alabama Board of Nursing. 
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The Alabama College System 



Alabama community, Junior, and Technical colleges 
Credit Hour Production by Program Category 

Faii 1996-97 




SOURCE: 1996-97 Enrollment Reports 
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9 



9 



Credit H®yr ProdyctSon by Cyrricylym Area 

1996=97 





i: 


Health Related Professions 


338,872.5 


BUSINESS 


249,015.0 


DEVELOPMENTAL 


4,200.0 


EDUCATION 


429.0 


FINE ARTS 


112,384.5 


HEALTH & PHYS. 


93,089.0 


HIGH TECHNOLOGY 


329,113.1 


LANGUAGE/MATH 


810,271.0 


SCIENCE 


256,058.5 


SOCIAL SCIENCE 


472,500.5 


SPECIAL PROGRAMS 


14,040.0 


VOCATIONAL 


320,420.9 




SOURCE: 1996-97 Enrollment Reports 




Thousands 



Alabama community, Junior, and Technical Colleges 

Fall 1996-97 
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t YlBtBj... 







1 FainS®M3 


11.59 


21.01 


ills “ 


Fall 1993-94 


11.98 


20.01 


15.86 


Fall 1994-95 


11.97 


19.08 


15.34 


Fall 1995-96 


12.08 


19.32 


15.56 


1 Fall 1996-97 


11,89 


19.73 


15.60 




Q Occupational 
D Academic 
D Total Average 



SOURCE: 1992-95 through 1996^7 Enrollment Reports 
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The Aldt>amci college Sv^’tem 



Alabama community, Junior, and Technicai Colleges 
Awards conferred by College 
Academic Year 1996-97 









cidrtificidtof 






JUIfAS 






: tmmt- % 


iHpKMna 
ewmt % 


AAS/AAT 


Count 


% 


Alabama Aviation 


cr 


0.00% 


77 


2.62% 


53^ 


2.48% 




0.00% 


Alabama southern 


24 


1.84% 


106 


3.60% 


70 


1.87% 


42 


1.68% 


Ayers 


22 


1.69% 


115 


3.91% 


76 


2.03% 




0.00% 


Bessemer 


72 


5.53% 


157 


5.33% 


103 


2.75% 




0.00% 


Bevill 


359 


27.57% 


185 


6.28% 


214 


5.71% 


146 


5.84% 


Bishop 


241 


18.51% 


193 


6.56% 


237 


6.32% 


102 


4.08% 


Calhoun 


0 


0.00% 


43 


1.46% 


80 


2.13% 


42 


1.68% 


Central Alabama 


1 


0.08% 


126 


4.28% 


36 


0.96% 


60 


2.40% 


Chattahoochee 


10 


0.77% 


39 


1.32% 


99 


2.64% 


112 


4.48% 


Drake 


0 


0.00% 


76 


2.58% 


19 


0.51% 




0.00% 


Enterprise 


21 


1.61% 


16 


0.54% 


50 


1.33% 


304 


12.16% 


Faulkner 


0 


0.00% 


31 


1.05% 


100 


2.67% 


156 


6.24% 


Gadsden 


14 


1.08% 


107 


3.63% 


260 


6.93% 


163 


6.52% 


Ingram 


0 


0.00% 


54 


1.83% 


4 


0.11% 




0.00% 


Jefferson Davis 


54 


4.15% 


34 


1.15% 


62 


1.65% 


107 


4.28% 


Jefferson State 


0 


0.00% 


11 


0.37% 


316 


8.43% 


47 


1.88% 


L. B. Wallace 


40 


3.07% 


11 


0.37% 


18 


0.48% 


119 


4.76% 


Lawson 


0 


0.00% 


64 


2.17% 


85 


2.27% 


53 


2.12% 


MacArthur 


18 


1.38% 


173 


5.88% 


72 


1.92% 




0.00% 


Northeast 


0 


0.00% 


0 


0.00% 


90 


2.40% 


99 


3.96% 


Northwest - Shoals 


0 


0.00% 


151 


5.13% 


136 


3.63% 


161 


6.44% 


Patterson 


141 


10.83% 


122 


4.14% 


90 


2.40% 




0.00% 


Reid 


89 


6.84% 


144 


4.89% 


6 


0.16% 




0.00% 


Shelton 


13 


1.00% 


82 


2.79% 


79 


2.11% 


43 


1.72% 


Snead 


35 


2.69% 


5 


0.17% 


94 


2.51% 


213 


8.52% 


Southern union 


32 


2.46% 


101 


3.43% 


247 


6.59% 


165 


6.60% 


Sparks 


22 


1.69% 


91 


3.09% 


32 


0.85% 




0.00% 


Trenholm 


34 


2.61% 


126 


4.28% 


57 


1.52% 




0.00% 


Wallace Dothan 


0 


0.00% 


168 


5.71% 


237 


6.32% 


115 


4.60% 


Wallace Hanceville 


43 


3.30% 


211 


7.17% 


544 


14.51% 


168 


6.72% 


Wallace Selma 


17 


1.31% 


128 


4.35% 


144 


La424 




3.32% 


system Totals 


1.302 


100% 


2.M7 


100% 


3.750 100.00% 


2.500 100.00% 




Note: Academic year consists of Fall through Summer Quarters. 
SOURCE: 1992^3 through 199&97 Enrollment Reports 
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Alabama community, Junior, and Technical colleges 
Awards conferred by Instructional Program 
Academic year 1996-97 
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PERSONNEL PROFILE 



A LOOK INSIDE THIS SECTION PACE 

♦ Fail 1996-97 FulS-time and Part-Time Personnel 65 

♦ Fall 1996-97 Full-time and Part-Time Personnel Trend 66 

♦ Fall 1996-97 Personnel by Employment status 67 

♦ Full-Time Personnel by Gender, Fall 1996-97 68 

♦ Full-Time Personnel by Race, Fall 1996-97 69 

♦ Fall 1996-97 Full-Time Schedule D Faculty 

by Instructional Rank 70 

♦ Full-Time Faculty Average 9-Month Salary Trend 71 

♦ Student FTE to Faculty FTE Trends 72 

♦ Faculty FTE to Administrative Staff Trends 73 
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Alabama Cofumyiiitf , Jiini©r TeciiPicai colleges 

Personnel 

Fail iigs-9f 





anMiinsT»aTin» 


rnwADiABK 


- - - - f«1r ' 


■ ■ ■ ■ 




mi 





I^LL 


PM? 


. mi 


.... 





ipub 


..... 






Tllj^ 


TIME 


TIME 


TIME 


■ ■ ■ -tiMi 


■ ■ ■ -flMg 


. . . 

• • • tlME 


TOTAL 


AiaDama Aviation 




'i 




24 







- — 


2? 


7S 


Alabama southern 


21 




4? 


88 


33 


11 


98 


99 


197 


^vefs 


9 




2d 


29 


14 


4 


52 


33 


85 


Bessemer 


24 


1 


41 


108 


43 




m 


109 


217 


Bevill 


57 


1 


87 


521 


43 


7 


167 


529 


65? 


"BlsRop 


24 




m 


145 


91 


48 


23F 


193 


429 


cainoun 


22 


2 




323 


TTT 


15 


26F 


33F 


598 


Central Alabama 


18 




55 


180 


49 




127 


m 


307 


Chattahoochee 


9 






81 


30 




7^ 


81 


133 


Drake 


12 




22 


22 


IF 


3 


50 


25 


75 


Enterprise 


18 




46 


137 


2F 


4 




141 


23T 


Faulkner 


22 




54 


266 


3T 


12 


127 


278 


405 


caasden 


32 




137 


27T 


IFF 


2 


277 


273 


550 


Ingram 


13 




44 


11 


2F 




83 


11 


96 


Jefferson Davis 


15 




48 


63 


28 


1 


9T 


64 


155 


Jefferson state 


38 




TOT 


283 


1OT 


2 


239 


285 


524 


L. B. Wallace 


5 




27 


7T 


17 


3 


4F 


7F 


173 


lawson 


13 




54 


73 


59 


2 


12F 


77 


203 


MacAithur 


10 




26 


13 


12 


7 


48 


22 


70 


Northeast 


19 




34 


52 


IF 




77 


52 


m 


Northwest -shoais 


27 


3 


75^ 


223 


97 




199 


228 


427 


Patterson 


13 


1 


34 


33 


33 


1 


80 


53 


133 


Reid 


9 




25 


29 


IF 




53 


29 


82 


Shelton 


68 


4 


88 


268 


108 


1 


264 


273 


337 


Snead 


9 




28 


72 


30 




67 


89 


136 


southern union 


30 




83 


223 


78 




19T 


223 


41^ 


sparks 


18 




26 


39 


20 




64 


59 


173 


Trenhoim 


18 


4 


40 


26 


33 


8 


93 


38 


13T 


Wallace Dothan 


17 


1 


93 


136 


62 




177 


137 


309 


Wallace Hanceviiie 


12 




TO? 


243 


7F 


2 


217 


243 


467 


Wallace setma 


24 




Sff 


78 


38 


3 


TO? 


8T 


201 


Totals 


&12 


18 




a, 177 


1,503 


— 


5.942 


— 33TO 


8,290 



Note 1: Aitministratloii Indiides personnel on salary schedules A, B and C. 

Note 2: FacidtY, counselors and Rbrarlans Include personnel on salary schedules 0 and L 
Note S: Support Includes personnel on salary schedules E, N and 0. 



Fac., Coun. & Lib. - FT. 




Source; Pali Quarter I99&e7 Enrollment Report 



er|c 



ILI 



68 



65 



The AlabDir.a college systeiTi 



Alabama Community, Junior and Technical Colleges 
Full-time and Part-time Personnel Trend 
Fall Quarters, 1992-95 through 1996-97 







FACULTY; COUNSBtORS 
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dApt. 
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BADT 




.ciu ii. 


. . . . BABT. 


FULL 


. . BABV 








KMKt 


rULL 


rMKl 


rUU> 




• PIUCT' 




OWAArffi :::::: 


tmig: 


;;;;;; ;tM6 


:;:;;;;rt]yf6 






mm 


: : : : tlMtfi: 


Ttm 


tniie 


TOTAL 


1992-95 


618 


9 


2095 


15 


1550 


14 


4261 


56 


4297 


1993-94 


689 


8 


2204 


2769 


1689 


709 


4582 


5486 


8068 


1994-95 


689 


18 


2184 


5209 


1755 


950 


4626 


4157 


8785 


1995-96 


679 


11 


1995 


5741 


1545 


112 


4217 


5864 


8081 


1996-97 


612 


18 


1828 


4177 


1502 


155 


5942 


4548 


8290 



Note 1: Administration Inctudes personnel on salary schedutos A, e and c 

Note 2: Faculty, counselors and librarians Include personnel on salary schedules D and L. 

Note S: support includes personnel on salary schedules a, H and 0. 



4500 

4000 
3500 

3000 
2500 
2000 
1500 
1000 
500 
0 

Fall 1992-93 Fall 1993-94 Fall 1994-95 Fall 1995-96 Fall 1996-97 




□ Admin.-F.T. 

□ Admin. -P.T. 

□ Fac., Coun. & Lib. - F.T. 

□ Fac., Coun. & Lib. - P.T. 
n Support - F.T. 

□ Support - P.T. 




Source: Fall Quarters, 1992^3 through 199697 Enrollment Report 




The AiaDama.Coiiege System 



Alabama Community, Junior and Technical Colleges 
Personnel by Employee Status 
Fall 1996-97 



BMPLOYEE 


HEADCOUNT 




TOTALS 


Full-time 


3,942 


Part-time 


4,228 


Other 


120 


Total 


8,290 



Other 

120 

1.4% 




Full-time = 40 hours/week 
Part-time = > 20 and < 40 hours/week 



SOURCE: Fall 1996-97 Enrollment Reports 
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The AlaDan>i college system 



Alabama community, Junior and Technical Colleges 
Full-time Personnel by Gender 
Fall 1996-97 





::::::::::: 


.vbfItTbK : : : 

Male 




2,256 


Female 


1,686 


Total 


3,942 






SOURCE: Fall 199 &S 7 Enrollment Reports 




Alabama Community, Junior and Technical Colleges 

FulKIme Personnel by Race 

Fall 1996-97 



l9UU»LdV^ 1 




RACE: 


TOTALS 


WHITE 

BLACK 

ASIAN 

HISPANIC 

NATIVE AMERICAN 

OTHER 


2,995 

911 

19 

9 

6 

2 


Total 


3,942 



BLACK 



23 . 1 % 



NATIVE AMERICAN 
6 

0.2% 

OTHER 

2 

0.1% 




WHITE 

2.995 

76 . 0 % 



SOURCE: Pafl1996^Enroitment Reports 
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The Alabama College System 



Alabama community, Junior and Technical colleges 
Full-time Schedule D Faculty by instructional Rank 

Fall 1996-97 



; SALARY 
SCHEDULE; ; 


LEVEL 


;; SALARY:; 
RANK 


;;;;;;;; MINIMUM DEGREE REQUIREMENT ;;;;;; 


; ; ; ; ; TOTALS 


D 


0 


1C 


Associate Degree or 60 semester hours 


18 


D 


0 


IB 


Bachelor's Degree 


111 


D 


I 


1A 


Master's Dgree 


612 


D 


II 


02 


Master's Degree plus 30 semester hours 


221 


D 


III 


03 


Master's Degree plus 60 semester hours 


183 


D 


IV 


04 


Earned Doctorate 


384 


D 




unknown 




1 




Total 


1,530 



03 

221 




Unknown 

3sa 



Degree Requlrments 

Level 0 (Salary Ranks 1B & 10 : Group A * Bachelors Degree. Group B - Associate Degree, Group C - Associate Degree or at least 60 semester hours 
Level I (Salary Rank 1A) : Group A - Masters Degree or Bachelors Degree plus In-fleld requlrments, Group B - Bachelors Degree, Group C - Associate 
Degree or 60 semester hours 

Level II (Salary Rank 02) : Group A - Specialist Degree plus 30 graduate semester hours, Group B - Masters Degree or Bachelors Degree plus 30 graduate 
semester hours, Group C - Bachelors Degree 

Level III (Salary Rank 03) : Group A - Specialist Degree plus 30 graduate semester hours, Group b - Specialist Degree or Masters Degree plus 30 graduate 
semester hours, Group C - Masters Degree or Bachelors Degree plus 30 gradaute semester hours 
Level IV (Salary Rank 04) : Group A - Earned Doctorate, Group b - Specialist Degree plus 30 graduate semester hours. Group C - Specialist Degree 

SOURCE: Fall Quarter 1996-97 Enrollment Report 
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, la ba m3 ’^o l lege Syste 



Alabama community, Junior and Technical colleges 
Full-time Faculty Average 9-Month Salary Trend 
Fall Quarters, 1992-93 through 1996-97 



I ^ FALL 

^'QUARTER 


AVERAGE 

9-MONTH SALARY 


1992-93 


$ 26,033 


1993-94 


$ 28,488 


1994-95 


$ 30,079 


1995-96 


$ 30,509 


1996-97 


$ 32,003 



$50,000 




1992-93 1993-94 1994-95 1995-96 1996-97 



SOURCE: Fan Quarters, 1992-93 through 1996-97 Enrollment Reports 
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The Alabama College System 



Alabama Community, Junior and Technical Colleges 
Student FTE to Faculty FTE Ratio 
Faii Quarters, 1992-93 through 1996-97 



FALL 

QUARTER 


STUDENT 

FTE 


FACULTY 

FTE 


STUDENT FTE 
TO FACULTY FTE 


1992-95 


67,005 


2,982 


22:1 


1995-94 


71,115 


2,974 


24:1 


1994-95 


70,956 


5,098 


25:1 


1995-96 


65,201 


2,985 


22:1 


1996-97 


62,615 


2,865 


22:1 



30 A 




Fall1992-93 Fall1993-94 Fall1994-95 Fali1995-96 Fall1996-97 

Student FTE = Credit Hour Production Divided by 15 

Faculty FTE = Total Credit Hours Divided by 20 

Student FTE to Faculty FTE = Student FTE Divided by Faculty FTE 



SOURCE: Fall Quarters, 1992-93 through 1996-97 Enrollment Reports 
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The Alabama College System 



Alabama Community, Junior and Technical Colleges 
Faculty FTE to Administrative Staff Ratio 
Faii Quarters, 1992-9S through 1996-97 





FACULTY 


ADMINISTRATIVE 


FACULTY FTE TQ 


QUARTER - 


:---FtE 


; STAFF 


ADMINISTRATIVEjSTAFF 


1992-93 


2,982 


168 


’ 18:1 


1993-94 


2,974 


166 


18:1 


1994-95 


3,098 


158 


20:1 


1995-96 


2,985 


160 


19:1 


1996-97 


2,863 


136 


21:1 



25 



20 



15 



10 



5 




Facuity FTE = Totai Credit Hours Divided by 20 

Administrative staff = Empioyees on Saiary Scheduies A or B, or with organization Code 503 
Facuity FTE to Administrative staff = Facuity FTE Divided by Administrative Staff 



SOURCE: Fall Quarters, 1992-93 through 1996-97 Enrollment Reports 
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STATE 

APPKOPRDATDONS 
PQR OPERATIONS AND 
EMPLOYEE BENEFITS 


FALL OUA^TE^ 
1996 
CREODT 
FTE 


^ppmpumimm 

pm 

CREDIT 

FTE 


AA- ALABAMA AVIATION 


$2,429,057 


312 


$7,785 


AS- ALABAMA SOUTHERN 


$4,797,042 


1,533 


$3,129 


AY- AYERS 


$2,802,859 


623 


$4,499 


BE- BESSEMER 


$5,259,285 


955 


$5,507 


BV- BEVILL 


$11,339,005 


3,363 


$3,372 


BI- BISHOP 


$10,971,760 


2,800 


$3,918 


CA- CALHOUN 


$13,027,907 


5,244 


$2,484 


CE- CENTRAL 


$5,135,344 


1,627 


$3,156 


CV- CHATTAHOOCHEE VALLEY 


$3,819,581 


1,502 


$2,543 


JD- JEFFERSON DAVIS 


$4,836,924 


1,272 


$3,803 


DR- DRAKE 


$2,967,343 


516 


$5,751 


EN- ENTERPRISE 


$4,023,476 


1,509 


$2,666 


FK- FAULKNER 


$6,526,744 


2,505 


$2,605 


GA- GADSDEN 


$12,733,782 


3,996 


$3,187 


IN- INGRAM 


$5,331,389 


603 


$8,841 


JS- JEFFERSON STATE 


$11,428,639 


3,951 


$2,893 


LA- LAWSON 


$6,017,934 


1,389 


$4,333 


LW- L. B. WALLACE 


$2,816,238 


861 


$3,271 


MC- MACARTHUR 


$2,838,575 


641 


$4,428 


NE- NORTHEAST 


$3,932,532 


1,514 


$2,597 


NW- NORTHWEST-SHOALS 


$8,153,239 


2,964 


$2,751 


PA- PATTERSON 


$3,658,228 


863 


$4,239 


RD- REID 


$3,168,948 


660 


$4,801 


SH- SHELTON 


$12,440,908 


4,972 


$2,502 


SN- SNEAD 


$3,915,809 


1,456 


$2,689 


SO- SOUTHERN UNION 


$9,003,753 


3,545 


$2,540 


SP- SPARKS 


$3,073,903 


600 


$5,123 


TR- TRENHOLM 


$4,073,981 


679 


$6,000 


WD- WALLACE-DOTHAN 


$8,401,607 


2,658 


$3,161 


WH- WALLACE-HANCEVILLE 


$11,109,527 


3,953 


$2,810 


WS- WALLACE-SELMA 


$4,833,526 


1,544 


$1,151 


TOTAL 




fiOJSJO 




AViRAGg 






$5.215 



SOURCE: The Alabama College system Enrollment Data for Fall Quarter. 1996*97 and 1996*97 Financial Statements 
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Alabama Community, Junior and Technical Colleges 
State Appropriations per Credit FTE Student 
1996-97 



O 

00 




er|c^® 



oo 

i> 
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Alabama communitv^ Jyriior and Ta@iini€al] €©ll©g©s 
State Appropraations per credit fte stMd©nt 
1992-9S tlimygii 1998=91’ 



STATE 


FALL 


APPROPRIATIONS 


APPROPRIATIONS 


QUARTER 


PER 


FOR OPERATIONS AND 


CREDIT 


CREDIT 


EMPLOYEE BENEFITS 


FTE 


FTE 



1992-93 


$157,616,033 


65,689 


$2,399 


1993-94 


$175,509,292 


69,143 


$2,538 


1994-95 


$189,367,125 


68,643 


$2,759 


1995-96 


$190,078,084 


62,909 


$3,021 


1996-97 


$194,868,845 


60,610 


$3,215 




SOURCE; 1992-93 through 1996-97 Financial Statements 
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The Aiabjmo College Sv^^tem 



Alabama community, Junior and Technical Colleges 
Current Fund Revenue 
1996-97 





UNRKTRICTB) 




TOTAL 


UNRESTiaCTO) 


AUXILIARY 


RESTRICTS} 


CURRENT: FUND 


RSKBIUE 


REVEMiJE 


REVENUE 


REVENUE 



ALABAMA AVIATION 


$3,319,534 


$154,446 


$393,253 


$3,867,233 


ALABAMA SOUTHERN 


$7,273,837 


$627,402 


$3,790,718 


$11,691,957 


AYERS 


$3,686,683 


$178,221 


$856,257 


$4,721,161 


BESSEMER 


$7,681,028 


$738,409 


$1,674,147 


$10,093,584 


BEVILL 


$16,369,410 


$1,271,421 


$5,263,127 


$22,903,958 


BISHOP 


$16,258,280 


$1,041,823 


$6,201,272 


$23,501,375 


CALHOUN 


$21,719,589 


$2,009,716 


$6,303,683 


$30,032,988 


CENTRAL ALABAMA 


$8,381,973 


$667,541 


$3,081,190 


$12,130,704 


CHATTAHOOCHEE VALLEY 


$6,287,378 


$60,343 


$1,665,085 


$8,012,806 


JEFFERSON DAVIS 


$7,526,123 


$488,805 


$2,522,841 


$10,537,769 


DRAKE 


$3,847,357 


$177,480 


$1,545,463 


$5,570,300 


ENTERPRISE 


$6,482,470 


$484,262 


$2,937,225 


$9,903,957 


FAULKNER 


$11,261,064 


$1,489,304 


$3,413,127 


$16,163,495 


GADSDEN 


$20,675,516 


$742,122 


$6,042,273 


$27,459,911 


INGRAM 


$7,290,959 


$0 


$1,201,644 


$8,492,603 


JEFF STATE 


$18,368,900 


$1,066,970 


$5,616,004 


$25,051,874 


LAWSON 


$9,035,284 


$613,672 


$4,513,613 


$14,162,569 


L.B. WALLACE 


$4,357,808 


$261,870 


$1,916,626 


$6,536,304 


MACARTHUR 


$3,796,986 


$210,170 


$1,349,994 


$5,357,150 


NORTHEAST 


$6,058,032 


$88,443 


$1,473,479 


$7,619,954 


NW SHOALS 


$13,211,193 


$1,340,689 


$5,077,081 


$19,628,963 


PATTERSON 


$5,620,191 


$288,357 


$1,682,737 


$7,591,285 


REID 


$4,434,785 


$242,609 


$776,937 


$5,454,331 


SHELTON 


$20,247,627 


$1,019,751 


$5,343,530 


$26,610,908 


SNEAD 


$5,833,978 


$592,689 


$1,417,350 


$7,844,017 


SOUTHERN UNION 


$15,413,379 


$1,830,703 


$3,590,376 


$20,834,458 


SPARKS 


$4,114,772 


$211,236 


$1,612,939 


$5,938,947 


TRENHOLM 


$5,501,712 


$215,357 


$2,995,686 


$8,712,755 


WALLACE, DOTHAN 


$12,766,869 


$994,598 


$3,094,010 


$16,855,477 


WALLACE, HANCEVILLE 


$16,300,579 


$1,709,421 


$4,155,178 


$22,165,178 


WALLACE, SELMA 


$7,719,862 


$569,302 


$3,684,437 


$11,973,601 


TOTAL 


$g00.84?.1S9 


S21 .387.1 32 


$95.191.282 


S417.421.572 



UNRESTRICTED REVENUE 

$300,843,158 (72.1%) 




$21,387,132 (5.1%) 

AUXILIARY REVENUE 



$95,191,282 (22.8%) 

RESTRICTED REVENUE 



SOURCE: l99&«7EliunclRl Statements 
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Aiateanna Coinniyiiilt^B Jyni©r and T@clinigai c©ii®iei 
Current Fynd i©¥®ny® Trends 
tlir@ygii! 1 S@ 8 = 9 T 



1992- 93 

1993- 94 

1994- 95 

1995- 96 

1996- 97 



use^E^T^cfie): ... 

..:R^EWMe 

$251,146,212 

$271,042,861 

$290,781,316 

$293,863,034 

$300,843,158 



ilUNRESTRICTim' " 
&UXIUARV 
.. REVEWUE 

$19,357,378 

$20,668,559 

$20,510,327 

$20,018,378 

$21,387,132 



.SESTRiefSB)' 



$83,243,132 

$88,684,729 

$86,399,619 

$88,189,960 

$95,191,282 



TOTat:;::;::: 

iEWlWije!:;:;: 



$353,746,722 

$380,396,149 

$397,691,262 

$402,071,372 

$417,421,572 





SOURCE; 199^93 through 199&«7 Flrundd statements 
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Alabama community^ Junior and Technical colleges 
sources of Current Fund Revenue Trends 
1992°93 through 1996^97 
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$132,409,781 

$7,165,945 

$18,040,307 

$8,253,595 

$81,620,439 

$19,357,377 

$47,401,308 

$28,916,791 

$10,581,179 
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The Alabama college System 



Alabama Community, Junior and Technical Colleges 
Current Fund Expenditures 
1996-97 



r 












E; 

t: 




: UNRSSTftlCTCD: : : : 


AOXIillARV: :::::: 


: : : : RESTRICTED: ; ; ; ; ; 


: : : : CURRENT EUND : : : : 


: EXPCNDITimes: ^ 


• - EXPENDITURES- - - 


: : : : EXPENDITURES: : : : ' 


BXPPMDITURPS 








wrXsbw 





ALABAMA AVIATION 


$3,480,303 


$149,791 


$393,253 


$4,023,348 


ALABAMA SOUTHERN 


$6,201,133 


$689,185 


$3,790,718 


$10,681,036 


AYERS 


$3,767,602 


$188,933 


$856,257 


$4,812,792 


BESSEMER 


$7,477,745 


$845,252 


$1,674,147 


$9,997,144 


BEVILL 


$15,066,776 


$1,468,540 


$5,229,875 


$21,765,192 


BISHOP 


$15,304,400 


$1,366,111 


$6,197,476 


$22,867,987 


CALHOUN 


$19,760,221 


$1,914,473 


$6,351,994 


$28,026,688 


CENTRAL ALABAMA 


$7,362,582 


$999,289 


$3,082,300 


$11,444,171 


CHATTAHOOCHEE VALLEY 


$5,789,297 


$164,652 


$1 ,665,085 


$7,619,034 


JEFFERSON DAVIS 


$7,096,341 


$487,147 


$2,489,637 


$10,073,126 


DRAKE 


$3,518,579 


$149,135 


$1 ,554,659 


$5,222,373 


ENTERPRISE 


$6,412,845 


$508,142 


$2,944,927 


$9,865,915 


FAULKNER 


$10,419,816 


$1,745,517 


$3,396,492 


$15,561,825 


GADSDEN 

INGRAM 


$18,825,356 

$6,851,940 


$891,082 


$6,042,273 
$1 .201,644 


$25,758,710 

$8,053,583 


JEFF STATE 


$17,610,695 


$1,011,918 


$5,651,982 


$24,274,595 


LAWSON 


$8,116,828 


$696,645 


$4,531,890 


$13,345,363 


LB WALLACE 


$3,717,307 


$316,809 


$1,916,568 


$5,950,684 


MACARTHUR 


$3,360,931 


$184,063 


$1 .349.994 


$4,894,988 


NORTHEAST 


$5,786,468 


$100,026 


$1 ,473,479 


$7,359,973 


NW SHOALS 


$12,041,730 


$1,458,038 


$5,077,081 


$18,576,849 


PATTERSON 


$5,403,549 


$263,608 


$1,682,932 


$7,350,090 


REID 


$4,009,614 


$231,609 


$776,940 


$5,018,163 


SHELTON 


$15,877,034 


$904,397 


$5,343,530 


$22,124,962 


SNEAD 


$5,464,654 


$709,132 


$1 .417,350 


$7,591,136 


SOUTHERN UNION 


$12,360,958 


$1,877,825 


$3,590,376 


$17,829,159 


SPARKS 


$3,911,455 


$184,469 


$1,572,717 


$5,668,641 


TRENHOLM 


$5,168,966 


$187,864 


$2,992,788 


$8,349,618 


WALLACE. DOTHAN 


$12,386,573 


$960,334 


$2,971,087 


$16,317,994 


WALLACE. HANCEVILLE 


$13,430,474 


$1,496,163 


$4,210,163 


$19,136,801 


WALLACE, SELMA 


S7.098.598 


S483.061 


S3.694.723 


$11,276,377 


TOTAL 


1273.080.770 


S22.633.210 


6Qg»124»337 


S390.838.317 
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Alabama community, Junior and Technical colleges 
Current Fund ixpendlture Trends 
1992-95 through 1996-97 







::: ::: iUNRCSTRICTED 
AVmiAKY 


6Xt>£N0rrUR6S 


•■TOTAl;;::;;;:::::;::;;; 

CURR6MTFWIP 


1992- 93 

1993- 94 

1994- 95 

1995- 96 

1996- 97 


$235,204,213 

$257,230,823 

$266,158,541 

$276,081,574 

$273,080,770 


$20,132,556 

$20,870,709 

$20,969,979 

$21,225,330 

$22,633,210 


$82,855,991 

$88,213,242 

$87,212,736 

$87,872,517 

$95,124,337 


$338,192,760 

$366,314,774 

$374,341,256 

$385,179,421 

$390,838,317 
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1992-93 1993-94 1994-95 

^ Unrestricted Expenditures ■ AuxRlary Expenditures 



1995-96 1996-97 

I Restricted Expenditures 



SOURCE: 1992-93 through 1996-97 Finaxiai statements 
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T0?M. 


O^0iT ‘ ' 
PTi .. 


: .¥©7M mmmf 

.. iXPiNOITlMgS 


' pgs cRiDi? nri 


1992-95 


$558,192,760 


65,689 


$5,148 


1995-94 


$566,514,774 


69,145 


$5,298 


1994-95 


$574,541,256 


68,645 


$5,455 


1995-96 


$585,179,421 


62,909 


$6,125 


1996-97 


$590,858,517 


60,610 


$6,448 



Alabama Community, Junior and Technical Colleges 
Unrestricted Current Fund Expenditures 
per Credit FTE student 
1992-93 through 1996-97 





UNRESTRICTED 

EXPENDITURES 


I FALL QUARTER 
CREDIT 

■ fte ■ ■ 


UNRESTRICTED 

expenditures 

PER CREDIT PTE 


1992-95 


$255,204,215 


65,689 


$5,581 


1995-94 


$257,250,825 


69,145 


$5,720 


1994-95 


$266,158,541 


68,645 


$5,877 


1995-96 


$276,081,574 


62,909 


$4,589 


1996-97 


$275,080,770 


60,610 


$4,506 



SOURCE. 1992*93 through 1996*97 Flnandal statements 




Alabama Community, Junior, and Tachnical Colleges 
Unrestricted Salaries and Wages 
By Category 
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The Alabama college System 



Physical Plant Aging 




Pre - 1 960 
1 990 - 96 
1 980 - 89 



1 970 - 79 
1 960 - 69 



Source: The Alabama Commission on Higher Education 



Sixty-five percent (65%) of the totai cross Square Footage of the Aiabama Coiiege 
System was constructed in the 1960'S and I970's. 



Twenty-three percent (25%) of the totai Cross Square Footage of the Alabama 
Coiiege system was constructed in the years 1965 and 1966. 
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The Alabama College System 



Athens State College 

A Brief History... 



Athens state college is both the oldest and youngest institution of higher 
education in Alabama's public educational system. The college was founded in 1822 
by local citizens who purchased five acres of land, erected a building, and began 
Athens Female Academy, ownership of the school was transferred in 1842 to the 
Tenhessee conference of the Methodist Church, with the birth of the North 
Alabama Conference of the Methodist Church in 1870, the college came under the 
jurisdiction of that body. 

Oh May 10, 1974, the Board of Trustees requested from the North Alabama 
Conference of the United Methodist Church that the college seek affiliation with the 
state of Alabama. The conference, at its annual meeting in June 1974, gave the 
Board of Trustees this permission and authorized the transfer of the college to the 
state of Alabama, in June 1975, the college was accepted by the Alabama State 
Board of Education subject to the appropriation of operating funds by the Alabama 
Legislature. Later that year, the Legislature appropriated funds for the operation of 
the College to serve the graduates of state Junior, community, and technical 
colleges. 

The institution's name has changed several times in its 172 year history, 
following adjustments in purpose and governance. Athens Female Academy, upon 
transfer to the Tenhessee Conference of the Methodist Church in 1842, became 
Athens Female institute. Then in 1889 after having been transferred to the newly 
formed North Alabama Conference, the college was known as Athens Female 
college, in 1931, the college became co-educational and was known as Athens 
College, in 1975, when the institution became part of the state educational system, 
it was renamed Athens state college, marking the initiation of an era of increased 
opportunity for service. The long history of service by the College is the foundation 
upon which the future of the college rests. 
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The Alabama College System 



Majors/ Programs of Study 



School of Business 

Accounting, B.B.A. 

Human Resources Management, B.B.A. 

Management, B.B.A. 

Management of Technology, B.B.A. 

School of Education 

comprehensive Science, B.S.ED 
Early Childhood Education, B.S.ED 
Elementary Education (N-3), B.S.ED 
Physical Education (1-6), B.S. 

Physical Education (N-12), B.S.ED 
Secondary Education, B.S.ED. 
(Biology/Chemistry/English/History/Language/Arts 
Mathematics/Political Science/Social Science) 

Special Education, B.S.ED 
vocational and Technical Education, B.S.ED 
(Instructor/Staff Development/Post-Secondary/Trade and industrial) 

School of Humanities & Social Sciences 

Art, B.A. 

Behavioral Science, B.S. 

English, B.A. 

History, B.A. 

Justice Studies, B.S. 

Liberal Studies, B.S. 

Political Science, B.A., B.S. 

Psychology, B.A., B.S. 

Public Safety Administration, B.S. 

Religion/Religion and Philosophy, B.A. 

Sociology, B.A., B.S. 

School of Science & Mathematics 

Biology, B.S. 

Chemistry, B.S. 

computer information Systems, B.S. Option 
computer Science, B.S. 

Health Science, B.S. 
instrumentation Technology, B.S. 

Mathematics, B.S. 

Physics, B.S. 

Science Management, B.S. 

(Concentrations: Biology/Chemistry/Computer Science/ 
instrumentation Tech./Mathematics/Physics) 

Special Students 

Special (Audit, Transient, Nondegree) 
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Athens State College 1 996-97 
ENROLLMENT 



FALL QUARTER 

PART / FULL TIME ENROLLMENT 
BY GENDER 

Headcount 




Full Time Part Time 



@Male 37.6 % ^Female 62.4 % 



FALL QUARTER 

PART / FULL TIME ENROLLMENT 
BY RACE 

Headcount 




Full Time Part Time 



II White 89.33 ^Minority 10.7 % 



HEADCOUNT by QUARTER 




Fall 


2690 


Winter 


2582 


Spring 


2635 


Summer 


2196 
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Athens State College 



FALL QUARTER 1996-97 



Percent 



ENROLLMENT BY COUNTY OF RESIDENCE 



50 
40 
30 
20 
10 
0 

Colbert Jackson Lawrence Madison Morgan 

Cullman Lauderdale Limestone Marshall Other* 




* "Other" includes all other counties in Alabama and all out of state enrollment. 
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Athens State College - Four Year Trend 

FALL QUARTER 

Headcount 
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Athens State College - Four Year Trend 



FALL QUARTER 

Full Time Equivalent Relative to Enrollment 
Percent 
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Athens State College 1 996-97 

GRADUATES BY SCHOOL 

Headcount 
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Education - 30.2 % Humanities - 19 % Business - 42.9 % Science & Math - 7.8 
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Athens state College 1996-97 

UNRESTRICTED CURRENT FUND REVENUES 

Thousands of $ 
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UNRESTRICTED CURRENT FUND EXPENDITURES 
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Academic Support ■ Institution Support Scholarships 
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Athens State College 1996-97 



UNRESTRICTED CURRENT FUND REVENUES 

Percent 
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Athens State College Fall Quater 1996-97 

PERSONNEL 



ALL EMPLOYEES FULL TIME BY RACE 

Percent Percent 




Faculty 
■ 37.6% 


m 


staff lii 
47.1 % 1 


;:;i Administration 
115.2% 



■ White Minority 
90.4 %M9.6 % 



FULL TIME BY GENDER 

Percent 

70 I 




FACULTY BY RANK 



Percent 

50 I 



44.3 
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Alabama Industrial Development Training Institute 

The Alabama Industrial Development Training Institute’s (AIDT) mission is to provide quality 
workforce development for Alabama’s new and existing industry, and to expand the opportunities 
of its citizens through the jobs these industries create. 

Instruction can be conducted in a company’s plant, at one of AIDT’s three training centers 
located strategically throughout the state, at leased facilities or in one of more than 30 mobile 
training units that can be trucked to plant site. All of these locations, including the mobile units, can 
be customized with the equipment and training materials needed to meet any company’s needs 
for classroom and hands-on training. 

Since 1971 , more than 160,000 Alabamians have learned the skills they needed to gain better 
paying jobs with Alabama companies through programs designed and conducted by AIDT. 

In fiscal year 1996-97, 7,639 Alabama citizens successfully completed AIDT training programs, 
with an additional 2,463 completing “public service” training through programs utilizing AIDT 
facilities, materials, or other support. AIDT worked with 126 different companies in fiscal year 
1996-97, 136 in 1995-96, 102 in 1994-95, 180 companies in 1993-94, and 128 in 1992- 
93 — bringing the total number of companies served since 1971 to more than 1 ,200. 

AIDT’s services are available to any new or existing manufacturer that creates jobs through 
expansion or location of a plant in Alabama. Other programs, including management and 
supervisory training, ISO 9000, and Business Process reengineering and technology transfer, 
may be made available to existing companies striving to remain competitive in today’s global 
economy. 

Montgomery Center 

AIDT-Montgomery Center delivers training programs that satisfy the specialized needs of 
contractor personnel and provide non-contractor software professionals the opportunities to 
acquire the tools essential to compete for higher-paying positions in information technology. 

AIDT-Montgomery Center provides incentive for high-technology companies to locate and 
remain in the Montgomery area by retraining professionals in new and evolving disciplines, 
producing a growing pool of highly skilled personnel. 

The Montgomery Center encompasses support services for the software development 
community, cooperative research and development with area colleges and universities, 
technology integration training for educators, and internal computer support and network 
management. These services are also available to companies throughout Alabama. 

Huntsville Center 

AIDT-Huntsville Center in north Alabama assists industry in the application of knowledge to 
products, processes, tools, and management. AIDT helps companies solve a variety of 
problems in manufacturing, engineering, and computer networking through development of training 
programs for the company and providing detailed engineering solutions. AIDT’s Business 
Process Reengineering and Technology Integration (BPRTI) service is based at the Huntsville 
Center. 

BPRTI’s services to Alabama industry are expanded through its partnership in the Alabama 
Technology Network which provides access to leading research and technology. 

Mobile Center 

AIDT-Mobile Center evolved from AIDT’s commitment to support employee selection and 
training for major aerospace industries in South Alabama, and soon expanded to serve the area’s 
diverse industrial and service sectors. The training center at Brookley Industrial Complex is 
equipped to fulfill the training needs of the aviation industry, in addition to chemical, 
telecommunications and other south Alabama companies. 



The 8,500-square foot Mobile Center includes classrooms, a computer lab, a Distributive 
Process Control lab, and a conventional machine and sheetmetal shop training area. 

Training conducted at the center has included sheetmetal mechanics, welding, shipfitting, 
soldering, assembly, machining, basic computer skills, customer services, financial collecting, 
paper making, furniture manufacturing. Total Quality Management and ISO 9000. 

Training Mobiiity 

AIDT’s fleet of mobile training units brings training to any company site. Additional space is 
leased when training needs require it. Mobile Training Units, usually referred to as MTUs, are the 
primary means for providing quick response when training demands must be met immediately. 

When a large set-up of specialized equipment is required, temporary leases offer the 
opportunity to establish model manufacturing settings. Appropriate hardware is deployed from 
existing inventory, developed and built by AIDT or bid and purchased as required. The MTUs 
are customized to meet the particular needs of a company, such as: 

« programmable logic controllers 

• distributive process control 

• CNC machine tool programming 

• precision electronics and assembly 

• electromechanical maintenance 

• machine shop skills 

• welding 

• computer technology 

• classroom instruction 

Program Development 

AIDT can design a wide range of customized technical pre-employment and on-the-job training 
programs — ^from welding to software engineering. 

These services are provided at no charge to companies that meet criteria for starting waqes and 
number of jobs being created. Support for on-the-job training is available to companies that meet 
other criteria. 

AIDT’s Workforce Development Process starts when a company commits to create the jobs, 
and continues until trainees become employees. 

An AIDT project coordinator meets with the company to find out what is expected of its 
employees. The skills, knowledge and behaviors the company seeks in each employee are 
identified, training program content is defined and trainee evaluation procedures are determined. 
Instructors are identified, and AIDT and the company determine where and when the training will 
occur and what training materials, tools and equipment are needed. 

Media support is provided in the form of training materials design and production, including 
manuals, tests, videos and other materials and equipment used in training. AIDT’s in-house media 
support services including technical writing and editing, graphics, printing and video production. 

AIDT then advertises the training program and recruits trainee candidates who meet the 
conipany’s requirements. 

Assessment begins when AIDT screens the applications— typically AIDT searches through 
2,500 applications to find 50 for interviews, then invites 25 of those to attend training. This 
rigorous screening and interview process is designed to seek the most highly qualified and 
experienced candidates available. All trainees accepted for training must meet the company’s 
criteria for becoming an employee. 

Attitude is a key indicator for success. AIDT training programs enhance skills while allowing the 
company to assess trainee attitudes as they interact with people likely to become their co- 



workers and supervisors. 



Trainees usually attend a three- to four-hour training session two nights a week for about 1 0 
weeks. That provides 60 to 80 hours for detailed assessment of attitude, character, work ethic, 
literacy, teamwork, and learning ability. AIDT recommends that the company hire only those who 
successfully complete the training program by demonstrating the required skills and a desire to 
perform well. 

AIDT also prefers to recruit, train and hire company personnel as training instructors. Their 
knowledge or the company’s processes and organizational culture make them the best evaluators 
of trainee performance and behavior. Instructors also may come from AIDT staff, local two-year 
colleges or industry. AIDT will help company personnel who may be inexperienced as instructors 
as they develop the course, find and develop training materials, and prepare for presentations 
and evaluations. 

Pre-employment training programs can be conducted in the plant; in AIDT mobile training units 
outfitted to simulate the plant setup; in classrooms and labs at one of AIDT’s centers in Huntsville, 
Montgomery and Mobile; or, at a local community college. 

Trainees who successfully complete the training program are not obligated to accept a job, nor 
is the company obligated to offer one at the end of the program. Trainees are not paid, nor 
required to pay, to attend. This personal investment a trainee makes results in a highly motivated 
employee who performs above expectations. A high level of technical proficiency is a bonus. 

AIDT and the other institutions in The Alabama College System support ongoing training, such 
as development of internal company training systems. 

AIDT has designed and delivered training in various skills, including: 

Basic Manufacturing Skiiis 

• blueprint reading 

• shop math 

• geometric tolerancing 

• precision measurement 

• plant safety 

• Torktruck operations 

Machine Shop Skiiis 

• conventional machining 

• CMC programming and operation 

Distributive Controi Systems 

• control room operations 

• laboratory procedures 

• chemical processes 

industrial Maintenance 

• relay-based motor controls 

• programmable controls 

• fluid power 

• mechanical power transmission 

• electrical 

• troubleshooting 

Service industries 

• consumer financing 

• long distance telephone service 

• warehousing/distribution 

Fabrication and Assembly 

• automobile production 122 

• automotive parts 




113 



• circuit board production 

• electronic components 

• electric motors 

• metal stamping 

• refrigerator production 

• television production 

Management Training 

AIDT’s comprehensive array of quality, leadership and team building seminars complement our 
technical skills training. Supervisors and managers discover tools to improve their basic human 
relations and leadership skills. 

AIDT also offers training in ISO 9000 implementation and internal auditing. 

These seminars are available through a variety of delivery systems that can be designed to fit 
your needs and your schedule. Trainers throughout The Alabama College System are certified by 
AIDT personnel to conduct management training as well as ISO 9000 internal auditor training. 

Business Process Reengineering and Technology Integration 

AIDT’s Business Process Reengineering and Technology Integration service helps a 
company determine how its processes work or don’t work, why the company uses those 
processes, and what improvement options are available. 

Membership in the Alliance for Technology Transfer and the Alabama Technology Network 
provides access to national labs and other industries to help you solve problems. 

AIDT support includes manufacturing, networking, product development, systems integration, 
support functions, and integrating people and technology. 

In 1997, BPRTI support was provided to 32 different Alabama companies. 
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Company commits 
to create jobs In Alabama 




AIDT assigns I 

Project Coordinator I 


1 










Staffing schedule developed 
Required skllls/criterla defined - 
Instructors selected/tralned - 
Training location secured 
Materlals/Equipment/Tools Identified - 
Recruitment ad placed - 
Applications collected - 



AIDT Workforce 
Development 
Process 




Accepted trainees Invited to training 




Successful trainees 
complete training 
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AIDT State Appropriations 
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* includes $7,054,000 Mercedes-Benz project funding 
** includes $5,000,000 Mercedes-Benz project funding 
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The Alabama College System 



Appendix B 

About the Southern Regional Education Board... 



The Southern Regional Education Board is the nation's first interstate compact 
for education. Created in 1948 by southern states, sreb helps government and 
education leaders work cooperatively to advance education and, in doing so, 
improve the social and economic life of the region. SREB stresses the inseparable 
link between colleges and schools as states work to improve educational quality 
and opportunity. 

SREB assists state leaders by identifying and directing attention to key issues; 
collecting, compiling, and analyzing comparable data; and conducting broad 
studies and initiating discussions that lead to recommendations for state and 
institutional long-range planning, actions, and policy proposals. 

SREB's 15 member states are Alabama, Arkansas, Florida, Georgia, Kentucky, 
Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South Carolina, 
Tennessee, Texas, Virginia and west Virginia. 

SREB is governed by a board consisting of the governor of each member state 
and four other individuals from the state, at least one of whom must be a state 
legislator, and at least one an educator. All appointments are made by the 
governor for four-year staggered terms. 

SREB is supported by appropriations from its member states and by funds from 
private companies, foundations, and state and federal agencies. 

SREB maintains regional education databases for higher and K-12 education and 
publishes about 40 reports and studies annually. Key publications include the SREB 
Fact Book on Higher Education (biennial). Educational Benchmarks (biennial), and 
recent reports on vocational education, technology for colleges and schools, 
educational accountability, readiness for school, readiness for college, and 
remedial and developmental education. 

SREB's offices are located at 592 10th Street N.W., Atlanta, Georgia 30318-5790. 
Phone: (404) 875-9211, FAX: (404) 872-1477. 



Source: SREB Home page, http://www.sreb.org 
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POSTSECONDARY EDUCATION INSTITUTIONS 

Public Institutions, SREB States, 1996-97 




SREB Two-Year Vll: 



AL 


Alabama Southern community College 


AL 


Jefferson State Community College 


AL 


Bevlll State Community College 


AL 


John C. Calhoun state Commmunity College 


AL 


Bishop State Community College 


AL 


Lawson State Community College 


AL 


Central Alabama Community College 


AL 


Lurleen B. Wallace state Junior College 


AL 


Chattahoochee valley State community college 


AL 


Northeast Alabama State Community College 


AL 


Enterprise state Junior College 


AL 


Northwest Community College 


AL 


Gadsden state Community College 


AL 


Shelton State Community College 


AL 


George Corley Wallace State Community College - Selma 


AL 


Shoals Community College 


AL 


George C. Wallace State Community College - Dothan 


AL 


Snead State Community College 


AL 


James H. Faulkner State Community College 


AL 


Southern union state commmunity College 


AL 


Jefferson Davis Community College 


AL 


Wallace Community College - Hancevllle 


SREB Two-Year Vlll: 






AL 


Alabama Aviation & Technical College 


AL 


J.F. Ingram State Technical College 


AL 


Bessemer state Technical College 


AL 


MacArthur Technical College 


AL 


Harry F. Ayers State Technical College 


AL 


Reid State Technical College 


AL 


John M. Patterson State Technical College 


AL 


Sparks State Technical College 


AL 


j.F. Drake State Technical College 


AL 


Trenholm Technical College 



source: SREB On-Line Data Library, State Data Exchange, Data Exchange Summary Data, December, 1997 



NOTE: Shoals Communitv College was merged with the Phil Campbell campus of Northwest Alabama Community 
College in September of 1993, forming the Northwest-Shoals Community College. As a result, rather than there 
hoinn 22 community and junior colleges in Alabama, by 1996-97 there were 21 type Vll institutions. 
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GLOSSARY 



Academic Program- instructional program leading toward an associate’s, bachelor’s, master’s, 
doctor’s, or first-professional degree or resulting in credits that can be applied to one of these 
degrees. 

Academic Support Expenditures- expenditures for the support services that are an integral part 
of the institution’s primary mission of instruction and public service. Includes expenditures for 
libraries, museums, galleries, audiovisual services, academic computing support, ancillary support, 
academic administration, personnel development, and course and curriculum development. 

Academic Quarter- a ten or eleven-week period during which credit classes are offered. 

Academic Semester- a fifteen or sixteen-week period, during which credit classes are offered. 

Accreditation- a formal means of recognizing an institution for maintaining standards that qualify 
the graduates for admission to higher institutions or for professional practice. 

Accrediting Agencies- agencies that establish operating standards for educational or professional 
institutions and programs, determine the extent to which standards are met, and publicly 
announce their findings. 

Associate's Degree- an award that normally requires at least 2 but less than 4 years of full-time 
equivalent college work. 

Auxiliary Revenues - revenues generated by or collected from the auxiliary enterprise operations 
of the institution that exist to furnish a service to students, faculty, or staff, and that charge a fee 
that is directly related to although not necessarily equal to, the cost of the service. Auxiliary 
enterprises are managed as essentially self-supporting activities. Examples are residence halls, food 
services, student health services, college stores, and barber shops. 

Auxiliary Expenditures- expenditures for essentially self-supporting, operations of the institution 
that exist to furnish a service to students, faculty, or staff, and that charge a fee that is directly 
related to although not necessarily equal to, the cost of the service. Examples are residence halls, 
food services, student health services, college stores, and barber shops. 

Auxiliary Enterprises - an activity that charges individuals for its services and is essentially a self- 
supporting operation. Activities include campus housing, food services, campus book store 
operations, vending machines, athletics, and various other student services. 

Capital Expenditures- expenditures which result in the acquisition of fixed assets or additions to 
fixed assets (i.e., expenditures for land, buildings, or equipment). 

Carl D. Perkins Vocational and Applied Technology Education Act- provides federal funds for 
vocational/technical education at the secondary and postsecondary levels. The Perkins Act 
emphasizes accountability and access for all students. The Act requires that each state develop a 
set of performance measures and standards for vocational/technical education programming. 

Certificate- a formal award certifying the satisfactory completion of a postsecondary education 
program. 
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The Alabama college System 



CEU (Continuing Education unit)- 10 contact hours of participation in an organized continuing 
education experience under responsibie sponsorship, capabie direction, and quaiified instruction. 

CIP Code (Ciassification of instructionai Programs)- a six-digit numericai ciassification in the form 
xx.xxxx that identifies instructionai program speciaities and provides standard terminoiogy for 
secondary and postsecondary educationai programs. 

civilian Labor Force (CLF)- aii persons 16 years of age and over residing within a specific 
geographic area, exciuding members of armed forces, who are ciassified as empioyed, unempioyed 
and seeking empioyment, or invoived in a iabor dispute. 

Community College- a iower division institution which offers university paraiiei transfer programs 
which cuiminate in the award of Associate in Arts or Associate in science degrees as weii as “career” 
or appiied programs to prepare students for occupationai, technicai, or paraprofessionai. 

Contact Hour- a unit of measure that represents an hour of scheduied instruction given to 
students; a minimum of 50 minutes of student/facuity interaction for the purpose of teaching and 
iearning for ciass periods of 75 minutes or iess and a minimum of 55 minutes of student/facuity 
interaction for ciass periods of greater than 75 minutes. 

Credit Hour- an instructionai unit of measure used for the recognition of the amount of credit a 
student earns for a given course. A unit of measure representing an hour (50 minutes) of 
instruction over a i5-week period in a semester system or a io-week period in a quarter system. 
One credit hour consists of a minimum of 10 contact hours of theory instruction or the equivaient 
during a 10 week quarter. 

Credit Hour Production- the totai accumuiation of one credit hour unit containing a minimum of 
10 contact hours of theory instruction or the equivaient during a 10 week quarter. For those 
institutions on the semester system, a minimum of 15 contact hours of theory instruction or the 
equivaient during a 15 week term wouid be necessary. 

Credit Hour Headcount- the nondupiicated count of students taking oniy credit courses during a 
term. 

Credit- recognition of attendance or performance in an instructionai activity (course or program) 
that can be appiied by a recipient toward the requirements for a degree, dipioma, certificate, or 
other formai award. 

Current Funds- those resources avaiiabie to support the primary mission of the coiiege - 
instruction, research, and pubiic service. The unrestricted portion of the current fund inciudes aii 
resources that are not restricted to use by either a donor or an externai agency. Auxiiiary 
enterprises are accounted for in this fund whiie independent operations are usuaiiy accounted for 
in the restricted portion of the current fund. Resources which have been restricted to some 
designated activity by donors and other externai agencies are accounted for in the restricted 
current fund, in the restricted portion of the current fund, revenue is recognized oniy upon 
incurring quaiifying expenditures. 

Current Fund Expenditures- the costs incurred for goods and services used in the conduct of the 
institution’s operations, inciudes the acquisition cost of capitai assets, such as equipment and 
iibrary books, to the extent current funds are budgeted for and used by operating departments 
for such purposes. 
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Current FuntS Revenues- unrestricted gifts, grants, and other resources earned during the 
reporting period and restricted resources to the extent that such funds were expended for current 
operating purposes. Exciudes restricted current funds received but not expended because these 
revenues have not been earned. 

Declining Ocsugatlons Selection Criteria- empiovment deciine from 1990-2005 of at ieast 50 jobs. 

Degree- an award conferred by a coiiege, university, or other postsecondary education institution 
as officiai recognition for the successfui compietion of a program of studies. 

Diploma- a formai document certifying the successfui compietion of a prescribed program of 
studies. 

isSucatlonal and DeneraD Operations- those current-fund expenditures that are for activities that 
are directiy reiated to the education of students. 

o iducat^Ional and ©eneral l^pendli^iuires- educationai and generai expenditures inciude 
current fund expenditures for instruction, research, pubiic service, academic support, 
student services, institutionai support, operation and maintenance of piant, schoiarships 
and feiiowships, and educationai and generai mandatory transfers. Educationai and generai 
expenditures exciude expenditures for auxiiiary enterprises, hospitais, and independent 
operations. Peii Grants are exciuded. 

o idMcafilowal awd ©amieiral levemnuies- consists of current fund revenues from federai, state, 
and iocai appropriations; tuition income,; government grants and contracts; private gifts, 
grants, and endowment income; saies and services of educationai activities; and other 
revenues. Exciuded from E & c revenues are income from saies and services of auxiiiary 
enterprises, sales and services of hospitals, independent operations, and revenues for 
capital purposes. E & c funds include only those funds intended for operating purposes. 

Pell Grants are excluded. 

i¥F- Alabama's Educational Trust Fund, the agency to which funds for educational purposes are 
appropriated by the state legislature. 

Fastest ©rowing ©eeypatlons Seleei^lODH criteria- at least 50 average Job openings and an annual 
growth rate of at least 3% 

Fiscal Year- the twelve-month period upon which an institution's budget is based, October 1- 
september 30. 

FT! Credit inrollment- full-time equivalent credit enrollment, calculated from the credit/contract 
hour data as follows: credit hours for semester systems are divided by 30; credit hours for quarter 
systems are divided by 45. credit/ contact hours reflect enrollment at the close of the drop/ add 
period based on non-duplicated counting of student activity. 

Full-Time instructional Faculty- members of the instruction/research staff who are employed full- 
time, as defined by the institution, and whose major regular assignment is instruction, including 
those with released time for research. 

Full-Time Personnel- persons on the payroll of the institution (or reporting unit) and classified by 
the institution as full time, and who work at least 35 hours per week. Includes faculty on sabbatical 
leave and persons who are on leave but remain on payroll with or without pay. 

Full-Time credlfi inrollment- students carrying a minimum of 12 credit hours per term. 

Function code- the code that identifies the major functional area of the institution which the 
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transaction being recorded wiii affect. 

Fund- a fiscai and accounting entity with a seif-baiancing set of accounts recording cash and other 
financiai resources, together with aii reiated iiabiiities and residuai equities or baiances, and 
changes therein, which are segregated for the purpose of carrying on specific activities or attaining 
certain objectives in accordance with speciai reguiations, restrictions, or iimitations. 

Gross Square Feet (GSF)- the sum of aii areas oh aii fioors of a buiiding inciuded within the outside 
faces of its exterior waiis, inciuding fioor penetration areas, however insignificant, for circuiation 
and shaft areas that conhect one fioor to another. 

headcount- 

institutional Support - expenditures for (i) executive-ievei activities such as management and 
iegai services; (2) fiscai operations; (3) administrative data processing; (4) empioyee personnei and 
records; (5) iogisticai activities; (6) support services to facuity and staff; and (7) activities concerned 
with community and aiumni reiation. 

Instruction - the provision of measurabie course work to students; aii activities that are part of an 
institution's instructionai program, inciuded are expenditures for credit and noncredit courses, 
academic, vocationai, high technoiogy instruction, remediai and tutoriai instruction, and reguiar, 
speciai, and extension sessions. 

Instructional Rank- piacement of an instructor according to earned degrees, in-fieid 
requirements, and areas of instruction. One of the factors determinihg compensation. 

Investment In Plant- the cost or fair market vaiue at the time of donation of iong-iived assets 
owned and heid by the institution. 

Job Training Partnership Act (JTPA)- a federai program designed to provide job training and 
empioyment opportunities for economicaiiy disadvantaged, unempioyed, or underempioyed 
persons. 

Junior College - a iower division institution simiiar in roie and mission to the community coiiege. 
The main distinction is in the scope of the curricuium, i.e. the junior coiiege is generaiiy iess 
comprehensive than the community coiiege in its "appiies" programs and is primariiy a transfer 
institution designed to offer the first two years of a baccaiaureate degree. 

Net Assignable Square Feet (NASF)- the sum of aii areas on aii fioors of a buiiding assigned to, or 
avaiiabie for assignment to, an occupant or specific use. 

9/10-Month salary Contract- the contracted teaching period of facuity empioyed for 2 semesters, 
3 quarters, 2 trimesters, 2 4-month sessions, or the equivaient. 

Non-Credit Hour Headcount- the non-dupiicated count of students taking ONLY non-credit courses 
during a term. 

o & M Operations - expenditures for operations estabiished to provide services and maintenance 
reiated to grounds and faciiities. Aiso inciuded are utiiities, fire protection, property insurance and 
simiiar items. 

Object code- the code that separates entries of transactions into baiance sheet (or generai iedger) 
transactiohs or revenue and expenditures transactions. 

Occupational Program- an instructionai program, beiow the bacheior's ievei, designed to prepare 
individuais with entry-ievei skiiis and training required for empioyment in a specific trade. 
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occupation, or profession reiated to the fieid of study. 

Off-Campus Instruction- a iocation physicaiiy apart from a main campus and outside of the service 
area of a coiiege, where courses are taught. 

other state Funds- any state funds appropriated from sources other than etf 

Part-Time Credit Enroliment- the number of students that are taking a course ioad of iess than 12 
credit hours for the term. 

Part-Time Personnel- persons on the payroii of the institution (or reporting unit), ciassified by the 
institution as part time, and who work iess than 35 hours per week. Students in the Federai work- 
study Program or casuai empioyees (e.g., persons who are hired to heip at registration time or to 
work in the bookstore for a day or two at the start of a session) are not considered part-time staff. 

Part-Time Student- student taking a course ioad of iess than 12 credit hours for the term. 

Piant Funds- accounting group of transactions reiated to a coiiege's piant assets. This fund is 
composed of four seif-baiancing subgroups, nameiy, unexpended, Renewais and Repiacements, 
Retirement of indebtedness, and investment in Piant. The investment in Piant subgroup is not used 
for budget purposes because it is an equity account. The unexpended subgroup represents funds 
avaiiabie for the acquisition of iong-iived assets. Renewais and Repiacements are funds set aside for 
the upgrading or repiacing of outdated assets. Retirement of indebtedness funds are accumuiated 
to retire debt and make interest payments reiated to the financing of piant assets. 

Postsecondary Education- the provision of a formai instructionai program whose curricuium is 
designed primariiy for students who are beyond the compuisory age for high schooi. This inciudes 
programs whose purpose is academic, vocationai, and continuing professionai education, and 
exciudes avocationai and aduit basic education program. 

Program- a combination of courses and reiated activities organized for the attainment of broad 
educationai objectives as described by the institution. 

Public Service Funds- funds expended for activities estabiished primariiy to provide non- 
instructionai services beneficiai to individuais and groups externai to the institution. These 
activities inciude community service programs and cooperative extension services. Aiso inciuded in 
this category are conferences, institutes, generai advisory services, reference bureaus, radio and 
teievision, consuiting, and simiiar non-instructionai services to particuiar sectors of the community. 

Race (Ethnicity)- category used to describe groups to which individuais beiong, identify with, or 
beiong in the eyes of the community. The categories do not denote scientific definitions of 
anthropoiogicai origins. A person may be counted in oniy one group. 

Remedial Courses- instructionai courses designed for students deficient in the generai 
competencies necessary for a reguiar postsecondary curricuium and education setting. 

Restricted Expenditures- inciudes aii costs incurred using curricuium and education setting. 

Restricted Revenue- resources avaiiabie for financing operations but iimited by donor or the 
other externai agency for specific purposes, programs, department or schoois. 

Salary Schedule D- compensation mechanism adopted annuaiiy by the Aiabama State Board of 
Education for fuii-time instructors, counseiors, and iibrarians. 

scholarships- outright grants to students seiected by the institution and financed from current 
funds, restricted or unrestricted, aiso inciudes aid to students through tuition or fee waivers are 
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also included In this category, these funds are gifted to the student and are not repaid by the 
student. 

Semester calendar System- a calendar system that consists of two semesters during the academic 
year with 15-16 weeks for each semester of instruction. There may be an additional summer 
session. 

Special Populations- students classified as having a Disability (DISA), Limited English Proficiency 
(LED), and/or Disadvantaged Economically (DISA). 

SREB- Southern Regional Education Board 

State Appropriation- funds act provided via legislative providing state dollars for various 
operation of an institution. 

TBi- training for business and industry; customized course activities specifically organized for the 
benefit of a specific company or coalition of companies. 

Technical College- a lower division institution which offers occupational programs in trade and 
industrial, technical and applied science fields. The technical college may not offer transfer 
degrees. 

Tuition and Fees- revenues from charges assessed against student for educational purposes. 
Includes tuition and fee remissions or exemptions even though there is no intention of collecting 
from the student. Includes those tuition and fees that are remitted to the state as an offset to the 
state appropriation. Excludes charges for room, board, and other services rendered by auxiliary 
enterprises. 

unduplicated Headcount- the sum of students enrolled for credit with each student counted only 
once during the reporting period, regardless of when the student enrolled. 

Unemployment Rate- an economic indicator; an expression of all unemployed persons as a 
percent of the civilian labor force. 

Unrestricted Current Funds- all funds, including institutional funds, received for which no 
stipulation was made by the donor or other external agency as to the purpose for which the funds 
should be expended. 

Unrestricted Revenue- includes all funds received for which no stipulation was made by the donor 
or other external agency as to the purposes for which they should be expended. 

Unrestricted Salaries and Wages- includes all funds received for which no stipulation was made 
by the donor or other external agency as to the purposes for which they should be extended. 

Unrestricted Expenditures- includes all costs incurred using funds received for which no 
stipulation was made by the donor or other external agency as to the purposes for which they 
should be expended. 
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